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e g1 qHF-g97 ux fAteaa e S, afeatea givr;
ii.  omEfAE FHATRGR §, FA-O=4, IT FA-TF, TGTAF FA-T, AGTIEHRT,
AAF @l T, Taas (qagrd), qear dAfgwed, st g, seart
TETIF 3T UH T T UG, ST THI-G9T 92 I g7 [@i9ad & 9,
qirAterd g |
17. gt six Ry * fe afEFam--
(1) &&= | |+t 98 g FEeE gy 9% S g i S e i e
g FAfHe== e &t ot gt fo faferse 92 92T & FHA1EgE & 92 | F =0
IqT T T ST ST |

(2) =f% 92 BATOT g7 94 M g a7 9% & Faee oY o go-ai=a g G e
STaEr 3T fasmae § fafafese arimg & six e sy sraeat 9% s wfufe g
el & oo o g F forw o === afafe gr s gthar F oo = e
ST |

(3) 37 uRfa=w (1) ® =t ara & gra gu «ff afs & 78 aqf~a aw=aar g, ffy= =i &
o Feume 7 JeETee 9¥ =7 AT ST ST qHA-HET 9% qTeq SAEdl 9% gqEd
At afafet g f= BT ST g siw 39T FraTient &1 a9T-a9T 97 9
T ATIHAT =39 HT AT F AT AT FaTe w3 6 o0 [aesF w1 4=
ST |
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(4) T sefera Yot & o MgEaa fed 997 91 =0 999 § Hald 93 gl 9a97-
THA I T 7T 0 Saert 3w sTqaert &7 STa<or HT |

(5) Ao 9=t & forw o+t Myt MergEr afed === afEfaa i e 9 e

ZTRT ol STTOAT, 370 o--
(F) 37 e (e sr=at | 9)

(i) sreer — Qe

(ii) TEET — FATETET T ATHAIGE T [T |

(iiil) TEET — THF ATE T ATHITET AT o I F FIT T&E |
CIEKICE

(i) srerer — g

(ii) TEET — FATETET T ATHAIGE Tah [T |

(iiil) TEET — ITHF ATS T ATHITET AT o I F I T&E |
(3T) TETFT AT, FETIH A= L I 9%

(i) srerer — fAger

(ii) FEET — TS ZIT ATAIRA [FATAT o T | T T2 |

(iii) 7EeT — Tag fFawmery, 4% 4w, few o === Ger ST = g,
TeraTTTeTer ST AT 9% T STUeT Jrieefa § A< 21

(7T) T |i=
(i) sterer — faer
(i) TEET — ST Q9 AT GHRATEAAT § | T HH1ATETT AT HlS A=Y |
(iii) e — A F ¥ Amiaatordy, Sd & v e g, g e * G
aaeT | f9=1 21 |

(F) ATTHTYS, T F ST ST Tl
(i) sTeTer — A9
(ii) TEET — ATHF AT FIT ATAITST TAATHAT 6 I & A1 TG T |
(F) T (V) & I=AAL T I ThAThT 3T 3+ 9K
(i) sTeTer — A9
(i) F==T — fAes g AWt 37 Fgas a1 gwEmeasdt § ¥ uF
HRTATET S AT Hl A=A |
(iiil) TEET — ATHF AT FIT ATAIGT [AATHAT o6 T & ST 9397 |
(iv) FE&T — TATiRatd, Hag A meTet a1 o ai=d |

(B) ST FA-=d, GgHaF FA-a19d, AQIAHI, AAEH q@r Ies, WS AT,
SR, FrfFT sfesrd o aug '+ vait & vt s wermafaed sfix aa it 9=

(i) TeTeT — [HQ9Th AT ITHT ATHAGTST

(i) T — Aok g ATHATese 39 Qs a1 "FEmegst ¥ ¥ Us
HRTATETT IT s A=

(iii) =TT — TS o & ATHAR (AT
(iv) TET — Ff A= |
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() TH =T USI & AEAT |, ST (F), (@), (1), (), (F) < (FA) F e gHAag T 0 &
ST Al o § ik o forg e Mgl st §, w9+ afafe Aefefea &
IEEETECCLiN
(i) srerer — TQeTh AT IHHT ATHA ST
(ii) =TT — TS T Fls ATHAGIAAT
(iii) FEET — FATRATS, a5 AamWTeTe a1 T A=A
(iv) Fa&T — 39 g7 AHiATase G819 & FHATGal § F UH 9w |
(=) Tsft =T 4RI F AT ¥, Feer A9 SasdE UHT F99 Fdal w1 TeT w7
HAT, STT ek ST A AT 1Y |
(6) ST ST AT AT AT AT 17 (UL a9 o AT o forw sqefera aaf ux
g & form ot === affaai § e g saqafed 99 § U ste=ra s av
U ST ST AT U =T [ a7 T gaeg giegferd g |
(7) === AT FT Aeqer T4 AT 6T AT F9 & (0 SAAIET Tqai o T UEr
ST Tard Taeresr TR T TR ST A ot ST ERTTer § 9T 7 o7 |
(8) 37 &l & foamy, e o Fid T sIgary, "ar &t od arfe AT Fdl &,
f9 = =i & g #& &t eare oY gEvq Megd T97 oad 98-8 9% 1€ g
fatatese i st
(9) 3o i FUEATd H, HeAT & 39 Faerd a1 "7 & et Jaed, S FHeas #
FAHTT Hcied| T qTAT FA o [o70 [HTad a1 1At g, I3 GiHiadi &7 Teqer g |
(10)ST&T 9T |E&T o e 9% JT ATHA FIT AL T &, TST ATHH A1 HT AeqeT JIA
FrashTgaTe UHT q@ =99 Aiafaat &7 Tod T T, ST Tcd® GrHd 6l g efaar §
STUTETT BT | TH YT #0f T (Agd aTe ZIT STHITad =l SITudT |
(11)STgT U H&IT % FHATER! % 9aed] § & T g 7 ST §, 5 39 a8 AT
SIS T STATE o ToIT eI T | AL T &, Tgf dle ATAT a0l ST aTet! Trehar
SATARTIAT LT |

(12)5Ta 95 TASTI GIRT 937 (T & a9 (A & Hag ST o Tereer? gy [ 6
ST @7 fAsmue ¥ B o F siEr yre a9t sraeat 9T 999 9t g
ExiSERIS Il
(13)F T == affa 1 F5 F1F AT FRATE FA9 qATT & FT T@=7 J1 g fwir
STt o ST 92 LT Al o0l STUAAT |
(14)TEITT % Tl T o ATATHT g AT AT TSI I UH JTAT T Had o0 ST Tl
STt 29 fAfacT 9 g1 Jug-aag 97 sratiRa R o
(15)=rsft Mgt it ROTE a1E T SHhT STell s5F § =l SITudT |
18. (1) 15 =T, 9T €, GgMF G, A Ssq G, AAqMT A=A ST AN Gh1T
RgfFaai—eae Tz s= 98 (9=0) giora FT Ft, ST 8819 & o9 "al § q7 1§ 9T
fafert & stifors =0 & 97 quf &9 & Aeqartod g1 e |
(2) FEATT HHTT T FYFT AEFTIT FX THAT, ST UH [agai ofiT ot 9, S are Jod® A8
fafafe=sa #¢, sreene & forw 37 freqor & forw =7 3T % forg Tor & faw a7 arg Tl sr 5o &
AT AYAT THT FIAT F T ¢ | Eeelt T 927 % Ao |, gt & [aeg &7 ad 9w

LA o ATt Rgial & sTeqefid gi |
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(3) AT THI-THT YT, GEATT il ATGTRATA AT UH SFqAT 1 IUASHAT, ST MAITF THAT
STG, I €419 § ¥@d gu AT & 9 Aaqia®, Sidited, Tgid® qhd S T §arT hf
gl % T | a1, Fwg-awT a2 == At & gafed anteft frgia s |
19. FHATRAT HiY FaT * AT T o7 TAT ITHhT SASSAT T FTHTIT FIAT-
(1) T o FHATLAT F (FFATI T Ta7T gi—

(F) TATT FHATL

(@) et FHATT

(1) Efa=T T FHATH
SULIFT T AT o [oIT HaT & Heed S ord o g, ST Se= ! @' | &1 1% 3 |
(2) fafafdte saeET S& sTfesRat s Mt it geegarn, Ham-eame et & o ==t
AT o FHATILAT T TLEIT SATSAT FAALTA A g AT THI-THT 9T FIA77 e Anreeft frgia
ATAIET HT T |
(3) FHATL, AqHAT T H RU TU S ag =0T RIAT T AT giv |
20. FHATRAT F fT wrd i< glaemi—
(1) 9T FHATRAT AT A FAE T gEgmd saasy g, St Al o= § sfeatea o sma
TAT I FIT AT UHT A & Tfa Sqg=t 7 § 6w 70 Iuaer & SJqame g |
(2) STATAHTL AT FGar © HEATE 6 FHATS ATLAT & H TAT ATAHIAT STATAH19T AT Fal & aha
g |
21. ITIFARTRAT & et X fAfRe==t 1 srfammom qut fafes searai—
(1) ITTEERTIRAT o THT saer oY RBfFe=T Fa-af=a & a7 T8 WA are grer JIiagd et s
ST o ZEATeAY § ATSHTora o STu |
(2) TA-A=E T HEATT & 917 H & FTATAT ST TRIT AT I8 (o5 qTE ATAT ST AT | FA-A =
& srafeata ® 71 59 =0 Mivc Mo gy sitesa 631 S0 a9 37 a-ai~a a1 9@ 1d-
aa fAatds Fasal § 96019 FT TTAAied w9 ; ATTa=adt 9¢ T Teqreasii 9¥ geareay HivdTl
TAT UHT fafares wraariagdt § SeaT T 3T T SATTARTAT T TR HGT |

22. T, e, F% T ST o gfad—
e, THT-a97 9% "Hide #f e v el drefore g, s s, Berest a1 o= #33,

S8 "aT &7 AT 8, TAWN & GoId HT T, I AT FHL TbAT, FHEATIT HT T AT 98 HT
T |

23. fawTT, faermer, F% TETT &1 Ta\—

(1) Jea= T =1 o= S &g 9T 37 9 & IHe T T4 I7 ATATEH A= 6 ATEre
H TET SITUT, ST HEATH 6 eq (00 FHATG Al § | [Meers gy 9= oY M & S
i o e &t T |, Rt § UHT 9 67 7, HeEers T T A7 T A Ig 0 F
AT T 30 UHY srafer & foro, o fAgersd v aruer ¥ vg-guy ux fafafesa ¢, sufaqers ar
ToReft o ToramT & Sreaforss F=TEs & STEaTe 6 sTefie T T |

(2) e, 2o F [M=er i aremor [E=0r & 7T TEd gu, 39 ATATa & refie At
* forT Icaeardt grm |

(3) T&ITH T TE T@ FT FHcloq gIT 1oh T9TETVT, STETH AT (ShTe TTEE TAT ST TRATHaATT 3
HEATH o IR A7 Aeers & PR 1 ggrg@s are 63T S1ar g | 98 U o177 Fdedl &1
T T, ST 39 {A9rs 5T |9 J10 |
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24, AT, FrAGreadt, AFAATI AT, TIhi T [LERI I €ITIAT—

(1) TS, THF-THT T2 ATHEATAH, TATAh AL, ATHITT TA TIee St AT T T UL q Sl
T 39T AU A % °orT sregqraied, Sragicd, Tg@dT gied, T8% U [ERTLL #hl SITIAT FT G |
(2) FEATT THI-THT IT ITH & T o (o7 [TERIT T T, F&AT 3fT oI AR ie=d H |

(3) Tu¥ Sfeafea waSET & forg g & [fet & stfafera a= & srea [feat #7 of v
ERISIEEa I

25. FrAT ERT € i 3 31T THR—

(1) T =1, S A= i § gaer f&ar 97 8, 98 99T % 6T ST o= UH HIAw,
S 38 e foar T 8, 7 72w w3 & orw wers dreAfures av & forg Ut srearad fie &
HaTT H, ST GHI-H9T T G0R0g g1 AAfe=d | % aqame are gy @f@d it s |

(2) F=er® Hide & TOHT | TAATATAT ST FH TRIAT-H-A189 TrIar Jemad Hd & oy
AT ST anteslt g &1 e w7

26. g™, e & g i area—

(1) T T, AT AT, TATTHIAL AT AT AR, T FT WHa, Tafea, areaarmed
ATETH ZTEAl TAT STATATHL AT =27 | a4

T ATILTTEeR ATt § ek, s, Ficasr At sredar v weane F afime F a1gT U o U, S
TH TS & o0 FHIT-H8T 9T ATHRAT il 1T, Tg 6 o0 ST 7 T |

(2) giet 3T FrEmardl § Yoi® Faret =0 JAT & o0 [Haeme % Sqarad & aredt gy Afahtrd
lEREIEIRIEC kTl

(3) T T TAT BTAATH o oI, UF ATSA T AT TIad ATedl qAT =T FHATGRT i qeAT
FE ZIIT, ST FHIA-THT I¥ (HQ9rh G0 Aq4Td sl S0 |

(4) ATET ST HETAT ATSA & Ug HEATT & T & Gaed] T oreq #h o | e g
gt Ut srater & forw &t Srosty, S ag Affeaa w7

(5) ATE T TEIFT ATSAT HI UH e Hacd (hU SO ST THT AT T&T &l A0 1 9
EIT THT-THYT 92 AqHITST il S(TT |

(6) AT BTATATHL ST AATH AT % (0 THT THATRT AT, ST AG9TF Bl, Frord Hed &l
faferes i T |

(7) BT AT 6T 9T, SET o o 19 3fiT s 9T 96T AaT9 F g1 3i< SrAarEl & Jae
FT I FT AT I e FIT SAqHITRd (HIAHT o AT T |

27. 9T ITIET T&T faham STT—

(1) ATHE AT T&T 0 ST Zq THT T&dq19 Hide 51T 0 S0 ST qfte & forg gemeget i1
TEQT (ohT ST & g9 a1 il Fgafd saferd gl |

(2) ST T AALTF BT, ATS T AL AIS Al A T FATEAE HI UHT Teq 1 TELT HE T |

28. IuTfera T ama9 foraT SeT—

(1) e IUfeAa i AAe F3d a1 w7 & FH 1-[dgls 9aedl & agad & ITid [a9T dahed g0
e il T ITLFT ST oo e § geqrd gy T safaa & gwr it w2 B st ar
Srerfore fatorse T AT sTaca FoReT STHTOMT=T AT VAT T ATTE oI T [ERTier T qeh

T UHT ®il Hahed a9 T 1T qal [6dT ST S T 39 ATSd &l ST Tg ATEAT FLd g0
forfaa § =7 7 3 & 1€ 31 7 98 UH 999 & Hiae Fr aary, S g § AfAfase g & var
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Thed 1 7 qTd AT SITT ST I9eh 3TEY, AT &ie gf, TohU ST+ e 3fi¥ &ls |18, ST 9g 396
THAT | Yo Y, T Hive g Fem w2 fear g

(2) 12 Hiwre &t RRTer o= o= T S Farieata, Surtey, Roeryrsi, THror-u= T rerfors
farferee IaTfer T aroe o AT =79 § Heferd sifaw straer 9T e |

29. ITHIT UgH FT GIET—

(1) FEATT ITHT AT TH 5F ThATwaTdl | Hah1a Sl ST sl GgATRAT T Fa€T FT TR |
(2) A€ TH HALATHE hATHATIT o (o0 FAFEAAT TG Fded ATl STLFT (HIH FA7 T |
30. ST, &T 3 Tag—

(1) TEATT SexTOreh Taer 3fT T FTHERTS, S Jaia el aAT e 7= § qyhrefi=
ATYAT T TN F Ay | SRt afda stamm swrwa £ gt € 8, § #Ea deafoew
FHATER, BT ATIHAT 3T 7T STHTAT ol ATTIARATH I T FLA o FAT, F 1T T Faeft
TATSTHT o STIFT AT FoTd T TS HT T |

(2) HEIT IUFT AU 3T HLAAT T 3T FXd THT H AT & (o0 HHIH ¥ Aaeqs
RISl i stferspfara T a6 |

31. HHTET T SR stremoya [Afer a7 a9 -

(1) "eam To=-foe =at, S| 9w, &9, |qaq (o, 3o forar onfe & oo S9rai #7 Ser
TRAT TTTh ST g, AT e ARt il UHT e & 927 6T ST 9 |

(2) e, fo=-foeT et s =at & oot =99 &7 sraesga [fe 97 yog "@a= & a9, S|t
Fel UHT FEAT Aa97qF 2l A= [Aie=i o =ai & a=di w7 giord T T ST S =0 Tt 6
HqTEAH & TS 7 STarer T T |

(3) AT qATEFT AT & o1 UHT ITIFT HEAATY Gl FHT ThAT ST dg THIF SIEHETT & q1F

T TG0 |
32. gaq fave wrdwy--

Az HETe g7 "qaq frar FEw it Tt w2 F e I @ s ugfh g w57
THT | T 0 Gag H ITLFT A9 3T AR FIgid SATeehera HT T |

33. srenfaeht afda srfemm wrdwe--

e WY afda sfenmy a1 dad9 F30 F org U §3=aT i agfaat ghea #7
THAT AT 7S o =0 gay | a9 as q999 A arrest Bara srfenfea w2 7amm |

34. AeATOre ST ATHUTT IHY HT LT HLA o (T ATeqA] HT Gord—

TS 9reATOT ST ATHATT I T HALT FLA o (o7 FHOT AT =aH, 2013 FT g 8 3T ATl
e srfarfaa, 1860 (1860 &7 21) & efiw 9w yaewr e (wardie) sior srfeaaar #i
TATIAT 2 o forT Iuaera &t i Artasft frgia sfersnfara 2 aemm

35. gt &1 Rd=m
T TAH IREIET 97 399 360 0 Iugei & Fea=y a gafaa a9y geai ux a1 &1 A==y sy
2T |
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T
[affF = 12(1) <=
Ao &Y Qar it Gfaer

AT o ToT0 98 0 U TR F TTH AT oo, (R zaH =9 7e=Tq A
FT Fl AT §) T THARE & &9 § GHRI-GHT 9T JIAT AT AT STATRET Fem
wfarferw, 1961 (1961 1 59) ¥ srefi=r Fvrfare wrecdia srenfishy gwom, seqe (S =08 o
TEAT HEATT Fgl TAT §) & AT AT TG ... T AT AT E |

“ATET SRITrenr dear sttert=aH, 1961 (FF =98 o qeanq Afa@aw Fgr T 8) &t amr
17(1) ST AT ST T, ST 799 93w, 2017 (B# =086 289 q991q TR
Fgl AT 8) & TEIH 12 % 3T 9AH (1) F FIgaae Tamede & Aqaed § Aeg=aq |
Sfeafaa drenfEr g afug (B =88 =85 9997 TRUE F21 T E) T v gt &
forT wfereT av weum & Mo & &9 § e sataq it [giEa w1 gy aqaed g |

9T A Aol & qIEAEawT ¥ THE TAHE FHT: Foiad e fied g -

(1) #aT 7 7 F Atgfiaw i afef@ gt & 59 suaet #1, S d@ia qeam o g,
HAET THT TRTT FohAT AT FHAT SITUAT WAL o THI-HAT I AT GO FH= 10T A7
AR T 70 SATET THT-HAHT 9T e gaT 2l |

() FgF =6 FATY T8 TG LA Al A H ..., Fut &t srafy % fow
FIIL & AT HAT | QT | 9iq I FOT Ifeateaa qar #if srafg i gared 97 Ay
ST Tead a9 &l A | FHF g a7 Sl qaT I Aeforeh a9l FTaq qrirg aF S
Teitt, o e ==l 947 $ 3aq safd &1 961ed Hiar g AT Jea< a9 o T

FLAT g, ST o 98 2l |

(3) TR =t |eAT &1 Y= et T FIAFRT ATHHRLN T TAT IFd AT AR
e Rt & Susfed afeaal e Faeal aigd eI HiT qUEIes Ha9h & &7 H
HEATH 1 EAT T |

(4) TAgFa =g Se= it 94T § 941 9907 G690 Y = Fa| AT 3%a
St o afRRawT F o= IUSHl & Teqe I ST | YA |aT o <14 AT Ik qa e
H e =@t g AT e e SIEERT a9T ag F1, S| a8 a9 gem 2, O #iT

T /AT STUIT TAT TETATE, FHIFT 1o T3 THHT ITA e |

(5) THetam &t fFelt srafer & T Ao TRT get & et srafe & fam st gar & sty
& 2R, A At AT o SAIE qqT I¢ ATLAT AT-FT & AT B g0
gL gIIT | I T< Tohelt J0 Maa s3ad ATd & A8 T\ 9% 9T SIav &,
SEeT WA i dafer & I IHHT 9a9 ST 9cd o g, ST TEE a8 g
fafafesa fro o1 | =& sifafRea, e =afEaa agars swar TR afasaeTs® AT,
AT ST A, ST HeAT o T 6 SaTe 90T-989T 92 =T al, T F |

(6) T =afaa, = Aot & srefie sroeit /a7 & g, Ffs et o |Jeume & wia=giea
% g A [aa =i & g 9019 & [Megai oY ot & A ortad /AT ST | o

Tt ATl |, HgFq safa SeaT o FHATRAT w1 TAT AN, AT TR 0l 95 o
TUITEAT (TATUe) gT=T QrTfara fRa Sroa |

(7) =O" FOX siqfase fheT amq & gia gu o, Fgea =@, S 9% =21 80 g
farfes= 7 ¢ foo ST, aq9 e § 9o dariHgtcd wEt ®, S e g {u
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ST, TohET T & HIAQ, ST HEATE FIT G o ST, quiqar I7 S0Td: JTed e
FT EHAT EOT | 98 HEATH & FHATGA! % Faedl 6l 9a7 &l el w7 aar § et
AT % o ofF orer g |

(8) TA¥#a =t a=Tu U [Iwi a7 UH fAaHl, ST qI€ T a41T 16, & AT &9 +
TATAT FL-EATaR1eT AT HHATAT T AT ATAT Gal & (01T gHATL T |

(9) foFa =afaa dvu & qfiww & @redw fiw WRa afssa s ¥ o, S |@eam &
TH IS GIT HSX (ohAT ST, THa g, T HIFd =3 & TRET § q18Y g4 @l
ST 30T SITAT & AT A1 IHY | J1gY (A9 it gfEad & oIt oam & oy s7aern
T FETAT T AT 3 |

(10) T =t SEAT & FHATAT (70 970 0 =41 97 UE [Ei, S a1 gy 9970
STU, gTT T9T Iqatad ihcar qh=at T Iu=R & 9499 § fForarfeere & oo a=
2T |

(11) TR =TT T TITATAOT ITAT AT o AT AT T o Dl d TLRTE (Rl STTERTT
T TAT AT TEIE H FAAT TZ0 FA & o0 ITAT 2AF7 F7 F&0F 63T S0 |
g st it AT & d Ba § ST 92 919d g0 F%id 3T & Ha7 a0
BT | If A =afaa | S8 & &1 o 8d § JTAT FLA 0 TI&T 6l Il g al a8
THT-THT U FEATH o ITAT T Ha9T § ITSET SqH= 9% JT37 9 o (o7 ghare
g |
THT T Fea =afea Seae & HEEl & Aqa o9 I8 9% § S & o gt ar=
fama & forg geha g |

(12) e =t g7 I o9 @9 9% THRI1d TEdehi 1< @l § JTed Tl ThA, 39 97 39
& H I T T AT T@ F o7 Ted18e & €9 § G «f SAT0T | 3°, 999-997 T,
T g ATAH T et F oqETe, aewet 3 F forw ot s 39 wraat & wiaerha
T o o off e o ST

(13) TR =atara &t AT Teaar il AT & I GeATT gIT (o7 e H0 aq70 = Hiaal
& STefi &A% e et off o forfeaa & & 7€ 19 Fde 99 i gEar & gy
AT THT TEITT ZIT THATCA Al AT TbAT | TEq eI Fad HqaFq At &l qI A7
oI039 o A0 il LA & FHqT A9 THH ITSTed GAAT o qac] § &7 |

Ao srfad sttt &am, forfera & e &7 T Felse 71 f qEAT G qAT HL
T |

(14) TAFT =AD& TEATT 6 .o & TETT & TeA0r i eene § 90 o & (o0
................ & SraTy i grtedta | SATa g |

(15) U Foreft oo 3 wery ® ek o o e § 1S ey wgt o s 8, e st
THT-THT I TAT HETAT IFT ATSATRIET HEIT AT, 1961 TAT TEHT Ted 39
M FT0 T TRAIAT T Arfea B6am ST |

THE ATETEAET HEATT o THF dIS 6 qeqef F e Fyaa =9faq 7 =96 Sux sfeataq
qATE Tl TIA-3TT ZEqTeAT FT (U & |
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T T SRRt "wame & foro sfie 39y HLET ATHF TS
AT & T (3 A AT oy ST SRR T, S
et & suafRafa o arfert &

SEATET 3T qaT

S#q AgFa e g geae & oein IRESED
TR f ST SRR T e
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(@) Far Fw GYRT a8 7 g F sefie ARt safe & Fafaa g9 afog & i S
ST Fded I faaTs T2 srater, are gF Aarer Tiaf=giaa aum sEmemor sEawrer «f 2 |

(T) ‘AT Beb’ & Faed 92 f&aqrs T2 sate i arad ST ggl Araud g |

() ‘AGaqd gel’ & T8 TAT AqATAtE IS 6 AL H TUAT HaT o LU a1l arad
ST SATHIT 2 |

(T) ‘TEr & IUTRIT e, ABAqT Gal, TRATdd Gal, TSI 9T Gal 3T STATLTI gl ATHIT
g
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(@) Fafew ggr & Gy 27 @ Sfoafaq gl 3zedi F forw affaew 16 & 9@ = # fAfde
TEATATT T & HaeT AT Gh1d G2 ] T&TF i T2 Gal STTHIT & |
3. gaFARER

Tl T el & ATIHIT & =T | ITET Al (hdT ST T 3T T FHT AATIIARAT Bl T el H9X
T o TorT Fersra ITfaaRrT gTeT fonet T i it Gt T 1R 6T ST qeharT AT arrae fora s
T |

4.  gel AR T & forg qera wfgardy

(1) &t & oI sraa M9 G0 a1 &l Al SITU Si¥ T2 & o7 Gaedi T (M9 &l
a7 fA3er g RITH{Ed T2 & T&9T &l AT ST |

(2) ger 39 g AT T & geeq oF [Aaas grr afa &1 TS Bar @0 g, 5
HT T ST AT |

(3) = A3 & G #SX FT THAT oATeohel (A9 T F TITAFRIT & AR AT SAqh19T o
TR |
5. el & I i qrreq
(1) &t Aremora: UHT arre & SEar get aredtas &9 | &f A7’ 8, TEA gl 8 37 39
& fSrEeT Fdeg T2 AT STaT & & I8l o 98T gial g |
(2) afFamr, TEaw T o= gigAr a1 STawrer, G & TAT a1 & AT afva gat 9
srqutefa &t #AT & reaefid Td g Gal & Tl IT T9ATH @l o |
6. gel &1 A

TH ALAT § STTAT ITATET o HarT 39 STl  Fefie et whre it et fohet o Fevre if gar
& | AT 38 A Tgd, ATATEAT ol Fef sTATer il e HHAT SrET o6 UH 7 § fafga e s,
& AL T2 gU T 1 ST FHAT |

7. arfagica T ariE & T R ARG 6 9T § Gel T AW
(1) T & Fa&F & AHATT FATHGICT 6l TG & T9ATT Hls Gal T 1Hd qal dl SITUAT |

T, Gel TATPId HLA o (T FIFT TR T 6 [he ] TaET I ATHT 3 ThT, o
AT AT AATALTHAT & AT T U AT ARG AT STaw1er of | T ram g, 7= & qouia:
T T ST srashter o S o7 17 §, &1 fawae 39 arie a8, e aa & 9997 ©26 %

T 3FA HEET ATHATT HATHqd aT &

g qg A T T T qeen et sraead qaragicd it e F eAT SHE qaT A
a1 5aT & 2 § Fohar T 8, 39 MeAtortaa s7fora stashrer Tt sl ST Jepdil -

(i) 3o faeame &t safd 6t araq [ea i safer & IR A< Rl Aford STaareT oned g 3T
s faeqre % forg, qdadt wiqs & JdiT araeds daragica £ aE #1 98 darged ge,
SEET AT TR ST 39 T o 12 21T ;

(ii) ForeaTe T srafer & a9 & 979

(F)  ATSTd AR, ST qEAdT TiqF & T I TF FhaT ST b1 AT, AA9TH
HATATd i TG & 9 HATAged gall, faeare &t Tafe & 0 39d gal &l
YA FoFT ST % TL0T, 7 ¥ FFT 4T, 3T
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@)  wrs o fora staepter, ST fAwaTe it Aty o I T gl, S hasdl H TTLIHF
q sifqd gHIfeq 9 f@eq & s@fer & I 9Fied 980T ° AT F saad
TRaT & 3 o &7 i AATILTHAT o FHILIT I THIT F (AT 9T,
(iii)  <rrex 7T sraeRTer & et §, fAware T stafer & I, I &l Aford STaw1er gf, af ag
TEAT T & AT AT & 3T 39 479 | T@T ST |
fooqur —- =7 I3 & 39T & U, T F gEET AT AT THAT ST T (o6 SAA Gl o § THE HT
&, sraeTs gargicg T 9 &7 aE & 99 $ad qfs 90eq 997 7 98 g Sd S0
Fded | ¥ & AT 2 JTaT &, a8 AT af IATLNT & Fei & orw smaed orar g a1 gar &t
AATALTHAT o AT T SHE AT & AT FeLr Treawy & forfaa # 7g stfsfafesa gan g & afz
el T e [T AT AT a8 STLFA YT T T 6 T2l 64T SITUATT |
(2) TS HEAT T e HHATLN ANTIH AT &, qT SHF ATF I 97T Tl gal, IHh ANIT & 94 AT
TLATA T& [ Agl il SITUIAT :
g Ao, T FHART & AN & 4 hdt 718 |, gel T w¢ da, e [Aeers it 77
H, Gl il 3ad TA I AT =l TR § = av |
8. T THT I Gel T AT THIC Hl Gel A qqadd
(1) TTF % qEET & T T H[LT TR et ff T &t et &, SaH STamemr gar «r
afeaford §, 0 et T F T+ T A gl § g9Rafad HT T, ST 39 e w1 1] g
ST TET T TG0 Geol il HAATel HT, AT T2IF FT I IFd HIadd o7 GaT UH ATIhT
F T H qEl HC THAT 8 |
(2) =fT TF T AT Gel il AL F HAATdd HaT STTAT & a7 Gat ade i The 3T AT Fed T T
TRATOT NI &Y &t A T Tah1aT Ud 3 Aed AT STLATIT LT TG AT S, sy fearfa
=l
9. T srem ax <t 7 G & 9199 A FRWR TZ00 HLAT
T T Tae fore forencd T STHTOMT & Seme U2 Gl Tiahd 6l Ts & 39 oI Hqedl &l the
H FATAT Tgel TEAAT T=TohedT STHTITIST SEd e i STTeqT %0l ST |

10. G&I & TATC I & Tt A HIRAWT TGN HLAT

TSI ol ST o faT, o ger Tiala T §, Fe Y g 9% TAT T FT a2 Il
Tl hl STATE o STAETT o I HIANT TG0 Al HT T |
11. G&¥ % AGETT & TLAT AqUAd

(1) STa T o Teqw Ty el Aeare #if Tiaia T 3, TTF o7 9867 ST gal il qu1ied &
AT ATEAT TZT Bl, IFT AIEATT F I Gal da FT gHaX qgl T X ag AT I8+
el a1 & faafera &7 SITusft, 71T a8 AGaa9 el I 9T, IFd el il [aedie ored g | IFd 9q0eT
el & [AeaTe T AT STATLTI Ggl ATAT SITUIAT |

(2) T & 93ET  FIET ol T Gel & Jaa 6 I9ATq el § AHGAFT AqIedd @A T2 a8
AATE A FIHATET T AT ZIT |
12. qTYTIT .

(1) STITd ATHAT | AT A AATTSAAE LI o6 (o107 Gal SHAT AT Tad i SITHT AT AT 39
T | T8l HeZ SRAT AT B |
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(2) ET TIMET & 32T & [orT f5AT Thrae o qaq et 4T ST et 947 g7 SAqad &t Ts &,
3 AT Fa § gientora T ST |

13. G T I
T o Taeq] &l HeTeried ST il gat gt :
() STRfERF et
(@) 9T e gar
() e gt
() SE-ATT GaT
(3.) TREfdT gar
() STISHa gt
(%) STATETET Gt
(=7) waf g
(=) frgeT ga
(31) A T acah T2 o {70 F2T * ATZAT 927 il el
(2) sreaTedt gt
(3) HITE et
(T) SASTTLATET FEr
() = A g
(3)  oreAaT gar
(er)  Fore FEraTer et ()
14.  HEAH Gel
(1) STTEAT el SET G AT gl ¢ |

AT IeAT el (o7 gl T2 HT Gaeq Sl & TqIeAd Tgl FIAT SITUAT 3T IEHT qaq LT qgl
STAT & | SR{eds gel &1 qaT ATIRE 6 &7 § dgl 6AT ST OFaT g AT TH Tod a1 il
TATALTHAT o AT TAIHT (HAT SATAT & 3T FeAST aY | TN | SATHAH S o AT & |

(2) STH{EAT GEr HLT TIEHN & a9 9T TFd hl ST Todll, T FHT Al HILOT JaT ZaT 2,
i AateAtd & F sratey, FEw afqard, TEant i o= qeqadt AaHer AT §, U6 a7
H 9@ 0 AT AT IEOradT s fod | oAfgw a5l g | afear, Ear S sEen, S
AT TA AT AT &, AR el 6 &0 § AT gl 0 FTCAT |

(3) ATHIEHT Gl Tl AT THL Al Gal o AT HIEATIT qg! (AT ST qha T & |

15. a9 srfen get

(1) T srfeas e, ST AT AHE0E Gal & (o0 q5l &, TTh & 927 &l T Hd Tai l ST
TR, 5T 98 -

(i) ST AT TEET F T H GHA AL HAT ¢ AT (A1 7 IS ATHA § qredT 3 € AT o6 GHeT
AT TqT 8, STET IHHT AToaTq g forarers 981 8 ;
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(ii) FEAT F BT H, T GEAT FT FEH [EAHAT AT G ST Fheas TS T GFAAT AT JATHS
STHTE H IuTedta g o o a9 e,

(iiii) T=T =T ATt o ot a1 g THiiad Rt o 329t & [T sTqufesra g il o1uer
AT |

(2) TF AT H U SFHT Gal hl AA(Y AT Ugg fad | sAfers dgi giil, otehd, Jaia &
srquteata ¥ sTater &1 9T AT GIAT AT g | 9, ST IFT Geal & Aefd T 1ha g, Jf
AATF g, AT AT FIT ATSRAT LT

16. faQw ggr :

29T | AT I AT AR TIAAV % forw qara T 0 &1 F Taed, 92 g T
AT | ST et T o, e gt #T ger g

T AR as T gat, AeATF FHATGE AT Hh1T o T2 I AT gl ---
(i) AT | T Bg a9 AT AT AT 07 F7A o6 a1

(ii) T g Ta9rT GEr FT ITAN FLAT &, AT IFd (AT el F FeAT § g a9 AT SATer GaT T el
& IS ATTH AT &, AThd IFq TGET 6 T HAT 6 A IFT gal a1 a1 & sreran e aal
ST (SF GEl I TATHIT & WA H [AAT Fel Tl STEHT)

17. A@-377 gl :

(1) TTH & HEET H F4T & Td® T a9 & 20 AT AGaad get 20 i it geft ofiT v
STa<r & 10 &7 ua wue o 7 10 &7 6 a2 7 7R 39 gt |

A5 A9 & o I, T FHAT g BT 3 &7 F yes qof e |Tg & forw 5/3 i
T FTH O, 3! (AT F Fa-au | foFr ST |

(2) T=rTercaT oI SATFaTa ATHAT & STETT 9¥ €T & 9867 &l AG-9d9 gal Tiahd il
ST Tt | FrfoncaT SHToTTs & =T T o qaed Al AeArl MgEa 7 TG-aad gel wiad g

U, TETh & TEATH HEET % WA §, 9 aF (4 q87ef Iiaand g f@Feams & & o
I Tei ¢ T a8 T=T% &t 6 qured & T ST T ATI9 AT, AG-9d9 gal qaidd Tal
FAT, TETF o ATHA 6 GISHT ST (=Rl TTERET ST 3N 4T & [orT quid: 3 et 9 § 9879
CUECEIR I
18. uRafda ggr:

(1) afeafca Ger ST TF-aa et & el | SATeF gl g, SH (eI rad raf & Tefid T&TF % g2
& T=rTehedl T SHTOTT T&qa F O T il ST Gl |

(F) ST TREfdd gat, ST gel &l AT T 1Hd @l Al &, I 98 AG-ad9 gal ard
T faefera foraT stromm
(@) Tqad &9 q AT T IUTHoT gl o afvafda ggr 7 gor sater 240 faa &

AT Tl g, T TRATAd Gel 30 T4 & AT T qgl ol ST qhi,
ST T Toh TAq ISR &l Tg (9ame FTd &7 w0 T gl (o €% St @l
THTICT o TAT ATTH ST |

(2) AG-AaT ger AterwHad 180 AT T AT & I TRATAT Hled 0l ATHT &l ST TR, ST
SFT Qe AT 6 ATHIGT TTSAHH & (10 ITANT il TS B AT IFT TTSAHH Gl ToL T TTTerhrr
FIT e T2 & yHriora R 1am 2r |
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19. Ut et
(1) TSI GET SAFRTL FTh F T Al AT & -
(i) U SreAforsR A ¥ sTATer IO, FHAT 60 TR o STaahter Aty FT ghar< g |
(ii) SFT ATHA H TSI AT TG | TOd: IT AR TAFRTL 6 LT Sl ST L@ 0l T9eT

& SATAT &, a8 qoia: aaq 9% At @ # o 3urfsia gar &1 91 g

ST o I Sl ol STafer T AT I AT gl #l arardl

Tl TAFRTL 30 fa=

FTFTIT FT AT 30 # 4 Ig9anT 7 BFu owuw osawmre ¥ OfRAv oA
L3121 IO ) S
T AAHTI 6 (AT T T

(2) ATATAITF TETF & LA % (10 AT SATIT Gal
(i) STAFHTI TTF & T=AAT TETF 6 I I IATHIT Gel heied a9 7 30 & g |
(i) SFT FHAT FT Gel @11, TAF a9 & TIH A< AT TIH A1 & 15 &A1 6F T ohedi &
ST Gal & & | AR ared g |
(iii)) THET oTF a9 % FF g1 IL FHATL Tl VT Gal ST o5 a9 § SR g, I 9raf & a7
o6 ST 3T o7 99 ol aTed GEr aHT-gHT 9T AT T ATHH AT FohT 0 srfershay #ar &
afesh q81 g |
(3) T MY AR hl HHAT (FTF o THT &I 9T AT)):

(i) AT T g -8 o AR sufSa gt seae =T g awdi ¢ |

(if) STershas IUTSIT et ST U J9F § T & GaeF &l T4 f 91 gl &, 180 &7 #if
SIRIT | IATHorT et 180 a1 & Srfersh W Teliahd it ST Tell, AT T T Gal AT IEHT T AT
& dTgY, TRTATI, T, FHI, =T 1, TUT ¥ ITRaarT § sadid AT 147 §, 98 T 180 It
T TR 7E1 2T |

(i) FRT IUTSIT el U q9T | Iad &A1 T STHART il ST Gehdtl, ST Ha T LR FIE
TII-HHT T2 HATAGTd & TEIHF Gel 6 THA § [Aaied @ |
20. SETYTI Fel :

(1) STETETIT el T3d Gal aad & (6T gt 37T TH T Tl AT ST TiT 9 (7T THIT
&1 gel AT Tl & AT T 37T Gal TTg &, T T Hl G986 fofed § AT gal & (o0 e
T |

(2) STETLTIT et il AT T AT FqA-gfax 6 (1T TGl 0l SITUIAT, ST IFT Ggl AW 6
FRrTercHT SHTOTT o 07 I==qe LTI & ATHL § T 6d i1 T g T [l Hag & AHA H,
ST Gl I=aa TedAT o (o0 AT A5l of 7= off, are &1 i sifaw grm |

(3) (F) T FHART & AT & or=AT, et ot sty = s gEr A srarer
fAeaferfera Hrarstt & srfaes 721 grft -
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(i) e =R

(i) B8 ATE, UH FHAT & ATHA |, ST FFA7 % el T ger & qaard fif aig F
FNTATE UF a9 il HaT T T T & A IFq Qal FT ST Srer Ffehear THTOTIT gy aafdq
2l

(iii) SToTE ATE, STl FHATN S[EALHAEH, HIE T < § died g ¥ fFaus & qefiw
AT e # TaTsl 91 T 2 |

(@) STgl HHAT, T FHAT | 9T, IH T6Ha SAThad STHTeT0 Gal aiq ST < |l
AT FASAT Fl The T TATAT H THHRA Tgal g AT Tl SFA FHATL &l ATTHad T hd gal § FF
ST Gal T ha il T2 off, AT S & et sater & o srqufera w=ar g, P semem
Tel ol AT & ATA-ATT IH TA1Ha (hAT TAT &, STAIH (F) Al AT T TFEFh STaTemor gat
T A ST gl o, T TF Aqariad qeAfadl § 9 "THAl & T3 qT [yt w5y, g

Ao & T oo JHEAT ST a7 HEAT T FHATLL Al 7@ ST |

(4) TET TEHa FLA F T Ferad STt AT Gal & fauia fodT gal o srquterta £

STaTer T SAeTET TS & ALFHIOT T TR |

21. wfa gt

1 (F) TG gel FHAT G *f Afgar gaeq a1 S{ifaq agi § 7 1, il 3894 e i arre
5 180 fam it srafer & forw gt aae 9% UF Y= 7 ST |

(@) T Gl FHATUGR i VLT HIZAT TEET I I T HaT 6 G T997q Sore Tsea o
g, T 29T § TTehcdT SRS Yoqd i 9% T&TF il ST, ST 45 & & stferss 981 gl |

2. T GEl, TAHII @I | [AF{erd dal l SOt | ST Gl A AT Gal Hl T THhIT il gal
o FieAfera BT ST T ofed S gat it Rawar § srefeq ger &1 Fad adt &= &ar
STUATT T sfrerae =feheaT THTOTYST 1T 997 2r |

22. fOgea ggt -
1. el 20 FHAT e 9eed e 1 S agi & 7 I, F ag 1 S0 a0 & (o0 Il
TAT o THT o I T ST o o7 ! g o 15 T 98 % a1 88 919 I, 15 &
& srater &t gEr &t ST |
2. g gt aafeas faqaa gar & fEm v et J&he it ger & 91 aiatoa & S
TR |

3. TUgca &t staarer @1 § faawfora Agl &l SITuaft |

23. FHATIG R T ATGAT TG & ATAF & TAHAGU I ATHIL

R Afgem FHATg = 9357 T a1 & SaHdgu U¥ aF T A= (e o ggt sl aiaia
el S Tt e SHTO % T 3 9¥ 60 § AA(EF ¢, AT ) TH 0l gal TFh a9 6l
Fafer & T a7 U 90T TF A dF aTF Uk a9 H7 gl SATT, ST TgT af, TG 0l AT FT |
TATMY, T LT I AT | TTAT Al gl STgl I IARASI o THT Tgol § gf &l S ara®
=l
24. T Fel
(1) TETATT Gl FHATNGR & (el TaeT H AR AT ATT & Torw R IT= & Jedia
TaTE & STosT, e UE AT A1 Afa T 39w waeT 6 OmA § SIEH &
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FROUT g5 B | I8 FA=a FHaIgee & UH 9384 &l Iqaed gl [Seeh wded i THid UHT
AT =7 T o forw et STaw & STt g s et Rgfe srfeemrT e 2
(2) FTETATA &l ST Gal & aATAT ATTARTET SALTF THA | ST T 75 39 T Gal aad I
T T STTOAIT |
(3) AETAT &t & oI 9T FHATLIGE FT TaeT Gal & Pred q¥ foe7 Frdt wiatrer & vt gar
FT FHATT SMIT ST el UHT rafd & o S| S89a60 I&9 w2 arar q9e0q Iiahil Aaeds
THE, T&TT o0l ST TRl |
(4) STEqaTe FEr, Ger ard § fawfora gt &r Srut siw Rt o ggr ST e g & A
qieATrd &1 ST T, T3 a8 T UH afeaad & T et f T stater 716 | oF 8w T &r |
25. 9 gl
(1) FqIF &I T & AU TG FHT GG 94 GRa a7 Fea | bt g T &
TR ST FTATAT TS B & Teqw F=rfehcar STErTeT & smeent & wefie siaarta &2 &
g TF FqATF el T hl ST | UHT et shaol ToiehecdT AT Ao TTeeT ATAFIE o THTT 9T
TR ol SITOR(T | STfEaa s aqeieh el al ety araraa: 21 faF & srqartaq aifeafaat # 30
ST T FETe 57 Tt g | 3 HAret & ¥ T srateata w Rafea ggr & w0 § o s
TIAF Gel T FHATLN I3 o el TG il Sl T ATIRAT Tl AIAT STUIT 3T IHHT A
el TIehT SITUAT |
(2) T FHATL Fv3 FT A2 T3 heT ThTHE T F ATOT ¢ a7 QAT Gal T qal gl |
(3) FQAF Fel &l TIWE A & o0 g1, T ®F, T, REARAT, eewd, Ja 3
AR, HATSITECH, HHHE LT o & | AT S0 | = ®re it 297 H, greAiten, Iqhh
Tel T TH Aol TaTT o6 SITUIAT STa qoh TaTesq ATl 98 (A= 7 F2 o o6 TR & wofa & are
¥ g €A B, 3 UHT Get 7 Y& F3 o o o g |
26. eI ST TR & -

(1) Gl ST 3T Tel § Tel ATAT S(T STT AT THL 0l Hls Gal <F AT AT A5! ¢ |

(2) @ar Fafr & o dawT gar & 397 & Faw, gel S 3F Tol 8§ FHAnig< & eI
TaeT Fl Hfehcar THTTS 9% S IHeht T §4T % I d 1 |7 °4718 7T 7 ata sater &
form =t &t & fore =0 & v | st fo & srfere Ash s & forg g

(3) &I S =T 7ol g FHATIIR & GaeT &l Had a9l TG sl ST T HRT FA a1l
TTTERTE T T THTHTT g1 10 o Gel & AaETd 9 SIET I Aled o FHAT 973 6 Tae7 &l
THH AAEL g A Tg A A9 Gl & (o1 et ag a18 § io1d < qehT, HHa g |

(4) FHATL 72 FT Tl TG T el ST 3T A5l § F gHaX g Al dg A& ad9 Gal &
T el aad I8 H3 |

27. gawEdtT get
(1) TaTadT et e FHATT gv3 AT G T3 &l AT gLl
(i) FEATT § B a9 A7 TaF T FTeae qar & T H 6 TA7q

(i) STET 38 TF qu AT FfAF sAater & o fFaw ger a1 yaEgte T #7 +ff g, o7
UHT 9T gt & I ATIH A F THTG G H g a9 AT AT da1 T FT &
T |
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(2) Toret T zomm & FHadiT GEt e FHA gva AT G GaeT i G807 9aT & <
AT I & ATF qE1 T@Te SATUIAT |
(3) FEadtT ot MHferiad Sgeai & & U a7 s7fers & folT T&T sl ST, 37fia
(F) ATET AT Ta<er § AT AT TSATH STEqT el o (oI,
(F) qTSTIEa®, AT 37 o ATiged forad # form,
(1) AT qET AT H FARME AAT ITH FeA & o st afage =i
HLHTT o AFAITR (AN | G007 7 2 & {7,

(=) wea AT foge # fordt e, ST a1 e SEar TIREr § g
T 1 T4 *F foru, &7

(F) ITET TS FIRT TAT ATHITRA (T FHATL Fea/TenTT TS * ARG HE [GFhTE
EREC IR DIE LT A Ll
(4) TEHTTT FET I TG FIAT M Terrad STl % TeaTefT R, i
(F) THATHTT el i AT Teh I | AGH1¢T Aigd UF a9 & AT Aol g, S de TH
AT @9 & srfermaw o Bt o g2t & s & T S 9507 &1 66019 | 41 &
O H o1 AT 3T
(@) Treqor FHATLT va T TG AT Gh1T G287 il FAAGUT Ggl 6 T T HFAT 6
T TAT ST T A T 9 & 70T Afehe ag ATarand w47 heft s 9=t &1
AT A7 faQer § gha 7al g ;
@) Tef=e & ToRET TTATa 7 MRe A5l ol STTOT ST ST F1A THT F o7 Gaed| g
T BT ST

(=) TEreror FHATLT 3 T & AT Hh1T Fa& qq A7 A9 § T o e & arefi
e Aafa Fgke aomeadt ggr & safy & S 980 o9, ag oy eoq Hataa
s & forer et g i = fevefigfcr =7 awadt o ot o 92 a9eT &1 a1 & &
fore o= g

(T) TEAASTT GET N A ATAT HHATL Iv3 HT s T2eT AT HhF 9367 ST 9 AT T
T ad i FFaq &g & U W § "9 w39 w1 Gfgd =0 § ae awqa
FIT |

28. eI Fal

(1) st ggt Fhelt FHATT ges gaed &1 S o= av &t [afaa qar @ F 1 2l
SET AT TR 6 o0 Feariad Sfq # I ST AT 396 Aieass &l faeqiia weed
T AT & oI Joaer A1 M gvavg Tad gu AGATA IT dahe [T (0T § IFa< Teda=
77 frorast gforeror F fErere ursas F F39 F oy i st

(2) ITSTHHA AR o =T & T 7 Af2a 19 <7 % fore gearfea gqT /1w |

(3) FET V=TT FXA o 1T HeTH TTTerhT<l il (afere sTedae A7 o7edaq= 2T &l THIGd HLAl
BT |

(4) FHAT Fv< AT AAAT ATTHT T TETIAT Ggl o A (hU AT FHF 6 T ArE J&qa
FLAT AR |

(5) TEITT FET AT el 2l -
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(F) T(X TH TeqF  TorT Fleremy 9w § F2H g 6 907 § 9d & gl qeqq=
# fero;
(T) STETTT GET | ATTHT 6 A9 a9 | ATl il 4ar1 [ga gt g ;
() TE FHAT ATTFRET FT e oo i w1 a1 F1ee et & g1 F
FIT &l T AqIRAT 2T 2 |
(6) STETTT T Al SATErHAT STATH ST TZT il ST Thel T &, G —
() F¥IOT HaT F A § 24 | ; 32
(@) T AT H LT aE A
(7) TeTTT TN, Tal @A | Aol qgl al ST |
(8) AT eI el o7 3T ol | TFEATIA sl AT Tl § AT AR Aigd Mg
srqutedta &t srfeshaw srafer |Arem<ord: 28 AT 3T 91.u= .21 Rt * 7eza & forw 36 71
o Sfer Aol gl A2 |
(9) FHAT gvq TaET G ALAT Gl T Hid | A Aqrerd ag ARa =7 § [oariad
TRIT STTAT STufera 8 | ave T| T a1 grer et R Siros |

(10) T ITETFA AeTAT FEr A ATeH g T ATTFET T IS0 Al qETH 9¢ LT T
ATSIAT AT ; AT AT dr STafer, GEr FAoX Tl & TA SATHIGT I HTET0 el & &9
H AT SR |
(1) Z&t Faw

(F) T | AT ATTaH AR Aa & HgITe 9T, FHA a1 A7 30 THh
EICIS I RERIEIRRE I L

(@) =T § Fel 9ad Afan AT aad & aia< g9 Hgils 9T, T [
AT | Tl STEATT AT AT Al T ;

(1) e gt A srafer & g et uréerew e F forw ey, gt ar
AT et a9 & [a%g GHISTIISI (haT SITUIT ST ST gel & a0 Aq=d § FF

el g1 AT, T TTsH o Sredefid g |
29. FTAF @I gl (T

AT LRI & (FAHT F AL ATgedT FHATIAT Tl LT |
30. ST & I A ST et Aa

(1) TEEATT FT IS HHATL ST AR T FHATL & AAHTI T AT F T T &2 T 9T
ST AT T 9T ZIAIT |

(2) FATEAT g2 FT HI5 qae S A srashrer orT § get 92 S § Td Tae Agrd
AT o FAL Gel A FT ghaTe g |

(3) SALaTAT FeT AT P&l ST 3T Aol & I FHART & FT g2 370 (2) # FAfAEe smeft
THH % T Gel aae FT ghaTe g |

(4) TOART &l T FHART 73 & &l T&eF ST (2) & AT THF Fai aad &l
THATL BT |
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(5) FHATL & T Fls TIET ST ATATATII Fal T g FHAT et aa T ghaL qgl g7 |

31. For srguteuta $it €T :

FHAT Jv3 AT Haed GEATT 6l FaT F Taq gl ST I a8 ST | 978 gal
gfgd a1 foar gt & 9= a0 [Aea aquferd €, S a%  FoAredel 71 Hl Aqaiias g eafadt
T B H o7 SFgTRa T #: T |
32. {47 § I T AT H Fgl AaqT & TAIST THa AT :

TRt =TT &l Jog 31 STl & S ag 9a7 H g, a1 a7 gal 9dq & Faqed T AT i
I A aE T2 =T AT el 9¢ a8 Ja& HEATT 9rdT, S84 Tar & dAfgwan 300 o
(Foreri =T 7 " fSrreh forw i am=n R s afgd Safes a8 941 § grar sTqend &ar
ST AFEATAT & 1) % 1T gat aa+ & sreqei= o Sros |

33. FaTAghr i aTiE 9 Sh AT et & I I qHa JIaT:

et =T 7 30 o F srfaeraw & oo femn &\t e o asdiseor amn R s

qied Safeh I FaT H grar Aqed AT ST qieaterd g) Aeqaei uhged Fue & &7 §

FTEafiar 9% HaAT=g T F q9T I+ TAT H AT gai 6l Aq1S % qrad AqT gal a7 & TH A
e ST [T SITUAT |

34. FaTHgRT F e Tar gt

LA FHAT & Gal TaTT FdA o (o0 HEH TR GIET AT a7 el il ST T qar=gT

T AT & T ST 37 stgaaq gar & At 300 o & sffew €t gnft, =9 gem 6 vt gEr
HATHG Tl ARG digd ST e & LA gT, o & 10 STATT &F ST HJehT |

35. HATHFRT & FI QAT ATE
TATHGRT % d78 AT A< @l 90T §, 39 (FI97 % Iq9g I THIE AN g 5|7 ag AT

HATHG T sl A 9 TIH T TEATH %0l 9T | ST o7 |
36. fafarer e it arfe

STET e T THTLTT gI J1aT g o6 = Fawi &1 y=re et fafors ame § semaegs w®iars &1
FTLOT g T TS FHTLOI T SATHATET F, UHT HIAT T 3T UH TIATRT 3T T 6 FeqTefid Sar
v A greaT T o 59 a1 Fuew o s e i smes wr aure 3 fofder w7
T

o< T o6 vEr g areer e & fomr agufa % 721 e st
37. Ad=:

TH AT (e & ST wET S (A AT Heg Seasl &7 av are Ud qree| § are T (=
Tt HagT 9% A 3fIT aTeaTHET g |

[FT. &. 24-8/2017 (" =rarer)/&. 0. -1]
Y. ARTAAN, ATA AT Tl=ra (T 19reT)
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NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R. 971(E)—In exercise of the powers conferred by sectionr@&d with section 27 of the
Institutes of Technology Act, 1961 (59 of 1961) tGouncil, with the prior approval of the Visitdrereby
frames the following First Statutes of Indian Ihg# of Technology Jodhpur, namely:—

1 Short title and commencement

@)

@

These Statutes may be called the First Statutbwdizn Institute of Technology Jodhpur,
2017.

They shall come into force on the date of theirligalbion in the Official Gazette.

2 Definitions

(1) Inthese First Statutes, unless the context otkermquires,

(a) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;
(b) ‘Authorities’ means the Authorities of the Instiuas specified in section 10 of the Act;

(c) ‘Building and Works Committee’ means the BuildingdaWorks Committee of the
Institute;

(d) ‘Central Government’ means the Government of India;
(e) ‘Dean’ means the Dean of the Institute;

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ sans, the Department, School,
Centre, Division and Unit respectively, establiby the Institute from time to time;

(g) ‘Finance Committee’ means the Finance Committedbeinstitute;

(h) ‘Head’ means the Head of the Department, Schoaitr€eDivision or such other Unit
as the case may be;

(i) ‘Institute’ means the Indian Institute of Technolpgodhpur;
() ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Institistenay be framed from time to time
under section 28 of the Act;

() ‘Faculty’ meansProfessor, Associate Professor and Assistant Rafg&Regular and
Contract);

(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescriwedramme of the Institute through
the laid down procedure and whose name is borrikeorolls of the Institute;

(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes andefioed but defined in the Act, shall

have the meanings respectively assigned to thaheiAct.

3. Meeting of the Board

@

@

©)

The Board shall meet as often as may be necessainobless than twice during a calendar
year.

Meetings of the Board shall ordinarily be convebgdhe Chairman either on his motion or
at the request of the Director or on a requisiimmed by not less than three members of the
Board.

Five members including one member from outside Ittstitute, either through personal
presence or video conference or teleconferencé# felra quorum for a meeting.
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(@) All the matters considered at the meetings of tbhar8 shall be decided by a majority of the
votes of the members present including Chairmanthd votes are equally divided, the
Chairman shall have a second or casting vote.

(5) A written notice of the meeting shall be sent by Registrar to every member at least two
weeks before the date of the meeting. The noliaél state the place, the date, and the time
of the meeting. The notice may be delivered by, pgsctronic mail, or FAX at the address
of each member as recorded in the Institute ars ifent, shall be deemed to have been
delivered.

(6) Notwithstanding the provisions of the immediatetgqeding provision, the Chairman may
call a meeting of the Board at short notice to @m®rsurgent matters.

(7) The agenda of the meeting shall be circulated byRégistrar to the members at least ten
days before the meeting.

(8) Notices for inclusion of any item on the agenda tmaach the Registrar at least ten days
before the meeting. The Chairman may permit inctusf any item for which due notice
has not been received.

(9) The ruling of the Chairman in regard to all matt@lating to procedure shall be final.

(10) The minutes of the proceedings of a meeting oBib&d shall be prepared by the Registrar
and circulated to all the members of the Bearde Ttinutes, along with any amendment
suggested, shall be placed for confirmation atrtbet meeting of the Board. After the
minutes are confirmed, the minutes shall be sidnetthe Chairman.

Authentication of the orders and decisions of # Board
All orders and decisions of the Board shall be entiicated by the signature of the Registrar.
Other members, power and duties etc. of Senate

(1) In addition to the persons provided in seactigl of the Act, the following shall be the
members of the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as magtadleshed by the Institute.

(c) One or more members of academic from each efDBpartments and Schools,
nominated by the Chairman of the Senate, for aodeof one year, subject to a
maximum of two persons from any Department or Sthoo

(d) Two distinguished persons from the industrysédch & Development, Financial
Institutions and any other comparable organisatiaosinated by the Chairman of
the Senate, for a period of two years.

(e) Invitees, with no voting rights, whose presenty be sought during discussion on
one or more items of agenda.

(f) Upto five student representatives nominatedhgyChairman of the Senate, as special
invitees, for a period of one year whose partiegrashall be for the non-evaluation
items of the Senate.

(2) Subject to the provisions of the Act, the Senatallshave the following powers and
duties:-

(@ As the custodian of all academic affairs of thditate, the Senate is empowered to
sanction academic programs and courses, approvecthents and any changes
thereof, and oversee their conduct.

(b) It shall set the criteria for the award of acadenégrees and honors and approve
each individual award.

(c) It shall set the criteria for the termination ofid¢nts' programs and approve each
termination with due deliberation.
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(d) In the pursuit of its duties, the Senate is empeddp constitute permanent and
other sub-committees, appoint their members anthegtpowers that shall not equal
or exceed the powers of the Senate as a whole.

() The Senate may invest the Chairman with poweratilithte speedy decision-
making in academic matters. However, all academaisitbns of the sub-committees
and of the Chairman and functionaries shall be nedoto the Senate for
confirmation.

(M All academic matters related to the selection oflshts or participants in academic
programs and courses, and periodic information rddg@ their progress and
completion, shall similarly be reported to the Serfar its information and approval.

(9) The Senate alone may approve changes in the pragraimdy of students.

(h) The creation of new academic departments, schomlscanters or abolition thereof
or any significant changes in the profile of sugttities that are already existing,
shall be approved by the Senate and thereby recodedeo the Board.

@) Policy and infrastructural initiatives that haveabirg on the research and academic
profile of the Institute shall be presented to thenate on a regular basis for
its comments and advice, which shall be non-bindingmust be communicated to
the Board.

() The Senate shall have powers to invite such pess@ersons as may be deemed fit
to attend a meeting of the Senate.

(3) (a) The Senate shall meet at least four tiduegg a calendar year.

(b)
©

@
©

(®

©

")

0)
®

()

Meetings of the Senate shall ordinarily be @red by the Chairman either on his motion
or on a requisition signed by not less than oneltimembers of the Senate.

The meeting of the Senate shall ordinarily be pexsiover by the Director, if present.
In his absence, the Acting or Officiating Directbrall preside over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of #r@a® shall be decided by a majority of
the votes of the members present including Chairnathe votes are equally divided,
the Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by Registrar, to every member at least
two weeks before the date of the meeting. Thecaathall state the place, the date, and
the time of the meeting. The notice may be deéigdyy post, electronic mail, or FAX at
the address of each member as recorded in théubesdind if so sent, shall be deemed to
have been delivered.

Notwithstanding the provisions of the immediatehgqeding provision, the Chairman
may call a meeting of the Senate at short notia®tsider urgent matters.

The agenda of the meeting shall be circulated byRagistrar to the members at least
seven days before the meeting.

Notices for inclusion of any item on the agenda tmaeach the Registrar, at least ten
days before the meeting. The Chairman may penoitision of any item for which due
notice has not been received.

The ruling of the Chairman in regard to all matt@iating to procedure shall be final.

The minutes of the proceedings of a meeting ofSkeate shall be prepared by the
Registrar, and circulated to all the members of Slemate. The minutes along with
amendments, if any suggested, shall be placeddiaiirmation at the next meeting of
the Senate. After the minutes are confirmed, theutes shall be signed by the
Chairman.

In emergent cases, the Director may exercise theeroof the Senate and report the
decisions taken at the next meeting of the Senate.
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6.

Other authorities of the Institute

In addition to the authorities specified in sectidhof the Act, the following shall be the other
authorities of the Institute, namely:-

(i) The Finance Committee
(ii) The Building and Works Committee
Finance Committee

(1) The Finance Committee, hereafter referredaso’Committee’ shall comprise of the
following members, namely :-

(@ the Chairman, ex-officio;

(b) two persons nominated by the Central Government;
(© two persons nominated by the Board;

(d) the Director; ex-officio; and

(e) the Registrar shall act as Secretary of the Fin@uremittee on ex-officio basis.
(2) The Committee shall —

(@ provide its views and make its recommendation$i¢oBoard either suo-moto or
on the advice of the Board or of the Director og fimancial matter relating to the
Institute.

(b) provide advice and guidance relating to resourchilization.
(¢ perform any other functions as the Board may deftaa time to time.
(3) (a) The Committee may ordinarily meet twiceidgra calendar year.

(b) Meetings of the Committee shall ordinarily meened by the Chairman either on his
motion or at the request of the Director or ongurgtion signed by not less than three
members of the Committee.

(c) Three members including one nominee-member fthen Central Government shall
constitute quorum for a meeting.

(d) All the matters considered at the meetingshef Committee shall be decided by a
majority of the votes of the members present indgdChairman. If the votes are
equally divided, the Chairman shall have a secorahsting vote.

(e) A written notice of the meeting shall be sewttilire Registrar, to every member at least
two weeks before the date of the meeting. Thecaathall state the place, the date, and
the time of the meeting. The notice may be deligleby registered post, speed post,
courier, electronic mail, or FAX at the addresseaich member as recorded in the
Institute and if so sent, shall be deemed to haes lalelivered.

() Notwithstanding the provisions of the immedigt preceding provision, the Chairman
may call a meeting of the Committee at short naticeonsider urgent matters.

(g) The agenda of the meeting shall be circulatedhe Registrar to the members at least
seven days before the meeting.

(h) Notices for inclusion of any item on the agenulzst reach the Registrar in this behalf, at
least ten days before the meeting. The Chairmanpaenit inclusion of any item for
which due notice could not be given.

() The ruling of the Chairman in regard to all teas relating to procedure shall be final.

() The minutes of the proceedings of a meetinghef Committee shall be prepared by the
Registrar, and circulated to all the members ofGbenmittee. The minutes along with
amendment, if any suggested, shall be placed fofiromation at the next meeting of the
Committee. After the minutes are confirmed, thenutes shall be signed by the
Chairman.
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(k) A copy of the minutes of meeting of Finance Qaittee shall be placed before the Board
of Governors in a meeting.

8. Building and works committee, its powers and duties

(1)  The Building and Works Committee, hereaftferred to as ‘Committee’, consisting of
not less than five and not more than seven menasersay be appointed by the Board,
including Director as an ex-officio member. The coittee shall also be an authority
within the meaning of section 10 of the Act. Theddtor shall be the Chairman of the

Committee.
2) The following are the powers and dutiethe committee:-

@) It shall be responsible under the direction of Bward for construction of all
major capital works after securing from the Bodrd hecessary administrative
approval and expenditure sanction.

() It shall have the power to give the necessary adimative approval and
expenditure sanction for minor works and works giaimg to maintenance and
repairs, within the grant placed at the disposahefinstitute for the purpose.

(¢ It shall cause to be prepared estimates of codiudflings and other capital
works, minor works, repairs, maintenance and Keeli

(d) It shall be responsible for making technical sciyutas may be considered
necessary by it.

(e) It shall be responsible for enlistment of suitabtetractors and acceptance of
tenders and shall have the power to give directiondepartmental works where
necessary.

® It shall have the power to settle rates not coveretender and settle claims and
disputes with contractors.

® The Committee shall perform such other functionsha matter of construction of
buildings and development of land for the Institatethe Board may entrust to it from
time to time.

) In emergent cases the Chairman of the Committee exaycise the powers of the

Committee. Such cases shall be reported by himegdCbmmittee and the Board at the
next meeting of the Committee and of the Board.

() The Committee shall meet as often necessary lbedsttitwice a year.
0] Three members shall form a quorum for a meeting@Committee.

0 The provisions in these statutes regarding notiéaseeting, inclusion of items in the
agenda and confirmation of the minutes applicabkaé meetings of the Board, shall so
far as may be, be followed in connection with nregetif the Committee.

K A copy of the minutes of every meeting of the Cotteai shall be sent to the Board.
9. Officers of the Institute
The following shall be the Officers of the Instaut
0} The Director.
(i) The Deputy Director.
(iii) The Deans.
(iv) The Heads of Departments.
(v) The Registrar.
10  Powers and duties of Chairman
(1) The Chairman of the Board, nominated by the Visitoder clause (a) of section 11 of
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11

12.

the Act, shall have the following powers and datie

(a) To fix, on the recommendations of the Selection &ittee, the initial pay of an
incumbent at stage(s) higher than the prescribednmim in respect of posts to
which appointments can be made by the Board uindeprtovisions of section 25
of the Act.

Notwithstanding anything contained above, he shaile full powers to accord
protection of pay in all cases where Board is fhygointing authority.

(b) To approve the proposal of the Director to travietoad for official purposes,
subject to guidelines issued, if any, by the Cé@@ernment.

(c) The Chairman shall execute the contract of serbEtveen the Institute and the
Director subject to the condition that the Chairnshall not be personally liable in
respect of anything under such contract.

(d) In emergent cases, the Chairman shall exercispawers of the Board and inform
the Board of the action for ratification.

Travelling Allowances for the Chairman and the nembers

The Chairman and the Members of the Board and othehorities and members of the
Committees constituted under the Act or these Btatutes or appointed by the Board or other
Authorities shall be entitled to travelling allowas and daily allowance, as laid down by the
Board from time to time, for attending the meetingshe Authorities and Committees.

Director and its powers and functions

(1) Notwithstanding anything contained in these Firdti8es, the Council may appoint an
eminent person as Director on contract for a periotl exceeding five years, with a
provision for renewal for further periods. The tant of service of the Director shall be as
stipulated in Schedule A:

Provided that every such appointment and termsegfieshall be subject to the prior
approval of the Msitor.

(2) The following are the powers and functions of theeEtor:-

(i)  The Director shall have the power to fix, the recommendations of the Selection
Committee, the initial pay of an incumbent at agsthigher than the minimum of
the scale but not involving more than five incretsein respect of posts to which
appointment can be made by him under the poweted/@s him by the provisions
of the Act.

(i) He shall have the powers to permit members of anaxletechnical and
administrative staff for research, training or #orcourse of instruction or for any
other purpose considered fit by him, within Indiaabroad, subject to such terms
and conditions as may be deemed fit and proper.

(i)  He shall have the powers to employ all necessafy, Eixcept casual labour, paid
from contingencies and project funds or such ofined available at his disposal.

(iv) In exceptional cases, subject to availability ofidg, the Director shall have the
power to create temporary posts with the approvdh® Chairman, of not more
than two years’ duration on approved scales of yager report to the Board
provided that no such post, of which Director ¢& the appointing authority, shall
be so created.

(v) He shall be the ‘Competent Authority’ for all theagloyees, as further elaborated in
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(vi)

(vii)

(viii)

(ix)

)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

the Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budggpgsals, annual accounts and
annual audit reports to the Board.

Subject to the budget provisions and further sildfe the powers delegated by the
Board of Governors from time to time, the Direcstiall have powers to (i) incur
expenditure for running the Institute, (i) re-appriate funds with respect to
different items constituting the recurring budgptta fixed limits without involving
any recurring liability, (i) waive the recovenyf excess payment, if any, subject to
the condition that such excess payment is not altre§ misrepresentation of the
employee, (iv) write off the irrecoverable losses.

He shall have the powers to approve remission duaton of licence fee for
building(s) rendered wholly or partially unsuitable

He shall have all the powers of a head of departrhoerthe purposes of rules in the
account code, the fundamental and supplementags rahd other rules of the
Government in so far as they are applicable or fmaymade applicable to the
conduct of the activities of the Institute.

He shall have powers to approve and sanction exjpeesl relating to purchases,
services contracts such as housekeeping, secatitgourced manpower, and also
advance payment to suppliers or other parties.

If for any reason, the Registrar is temporarilyatisfor a period not exceeding one
month, the Director shall take over or assign tp member of staff of the Institute,
any of the functions of the Registrar as he ordsdwams fit.

All contracts for and on behalf of the Institutgcept the one between the Institute
and the Director, shall, when authorised by a re&ni of the Board passed in that
behalf, be in writing and be expressed to be madkeé name of the Institute and
every such contract shall be executed on behateinstitute by the Director, but
the Director shall not be personally liable in m&pof anything under such contract.

The Director may, during his absence from headquartauthorise the Deputy
Director or one of the Deans or a senior Profepsesent to sanction advances for
travelling allowance, contingencies and medicahttrent of the staff and sign and
countersign bills on his behalf and authorise hom &éssuming such powers of
Director as may be specifically delegated to theude Director or one of the Deans
or a senior Professor present by him inwriting.

The Director may, at his discretion, constitute lsuCommittees as may be
considered appropriate.

In the event of the occurrence of any vacancy éndtfice of the Chairman of Board
of Governors by reason of death, resignation oemitse or in the event of the
Chairman being unable to discharge his functionsigwo absence, illness or any
other cause, the Director may discharge any othall functions assigned to the
Chairman under Statute 10.

The Director may, with the approval of the Boartedate any of the powers, vested
in him by the Act and Statutes to one or more memhd the academic or
administrative staff of the Institute.

Deputy Director
(1) The Board, in the interest of smooth functioningredf Institute, shall have the power to

create one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from amdhg faculty members of the

Institute, shall be made by the Board on the recendation of the Director.

(3) The Deputy Director shall assist the Director islsacademic and administrative work
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as may be considered necessary from time to time.

(4) The Deputy Director shall be paid such Allowanced provided such facilities as may
be approved by the Board from time to time.

14 Deans

(1) The Board shall appoint Dean(s), from among thelfaanembers of the Institute, for
performing such duties and functions and on suaolngeand conditions as the Board
may decide from time to time.

(2) The Deans shall be paid such allowances and prvideh faciliies as may be
approved by the Board from time to time.

15. Registrar

(1) The Registrar shall be appointed by the Board ernrétcommendations of the Selection
Committee constituted under clause (d) of sub-stafb) of Statute 17 on such terms
and conditions as the Central Government may sp&oii time to time.

(2) In addition to the role provided in section 19 bétAct, it shall be the duty of the
Registrar —

a) to take action, as may be directed by the Diredb fill up the vacancies
including casual vacancies of the Authorities & bhstitute.

b) to perform such other duties as may be asdiggehe Director.

16. Classification of members of staff:
(1) The Members of staff of the Institute shalldessified as follows-

(i) Academic staff shall include Director, Deputyr&rtor, Professor, Associate Professor,
Assistant Professor and such other academic pasapibe decided by the Board.

(i) Technical staff shall include Medical OfficeSngineers, Managers in various areas such
as Telephone Exchange, Printing Press, Foremarer8sgr (Workshop), Mechanic,
Horticultural Assistant, Technical Assistant, PlegéiTraining Instructor and such other
technical posts as may be decided by the Board fireto time.

(i) Administrative staff shall include RegistraDeputy Registrar, Assistant Registrar,
Accounts Officer, Internal Auditor, Manager (Faidils), Security Officer, Private
Secretaries, Executive Assistants, and such otlramistrative posts as may be decided
by the Board from time to time.

17  Appointments and procedures for appointment

(1) All posts at the Institute shall normally fileed by advertisement, but the Board shall have
the power to decide, on the recommendations ofDinector that a particular post be
filled by invitation or by promotion from amongstet members of the staff of the Institute.

(2) If the post is to be filled by advertisemethie terms and conditions of the post shall be
advertised by the Registrar and all applicatiorired within the date specified in the
advertisement shall be considered for screening smutt-listing by the Screening
Committee and further process by the Selection Citteen

3) Notwithstanding anything containing in subtste (1), if the Board considers it
appropriate, there shall be a running advertisernaenthe web site of the Institute for
various posts and applications received from timditne may be considered by the
appropriate Departmental Committees and their recendations shall be sent to the
Director for taking appropriate action in accordamdgth the procedure for selection laid
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down by the Board from time to time.

(4)  While making appointments, for various reser categories, the Board shall follow the
orders and instructions issued by the Central Gowent from time to time in this regard.

(5) All the appointments to various posts shallnbade by the Board on the recommendations
of the Selection Committees constituted as follavesnely :-

(a) Deputy Director(from amongst existing Professors)

® Chairman — Director

® Member - One expert nominated by the Visitor.

® Members — Three from the Panel of Experts apprbyettie Board of Governors.
(b) Professor:

() Chairman — Director

(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts approbgdthe Board of
Governors.

(c) Associate Professor Assistant Professor, and eqalent positions:
@) Chairman — Director
(i) Members - Three from the Panel of Experts apprdwyetthe Board.

(i) Member— Head of the Department concerned if the post fockviselection is
being made is lower in status than that held byHéad of the Department.

(d) Registrar:
(i) Chairman - Director.
(i) Member - Deputy Director or One of the DeamsdProfessor.

(i) Members - Two nominees of the Board, one beim expert but other than a
Member of the Board.

(e) In-charge, Knowledge Resources and Management:

() Chairman - Director.

(i) Members - Three from the Panel of Experts apprdwyetthe Board of Governors.
(f) Technical and Other Positions at levels higher thafg) categories:

() Chairman — Director.

(i) Member - Deputy Director or one of the Deans &rafessor nominated by the
Director

(i) Members— Two from the Panel of Experts approved by the Boafd
Governors.

(iv) Member - Head of the Dept. concerned or the Regislis the case may be.

(g) Deputy Registrar, Assistant Registrar, Accounts Jicer, Internal Auditor,
Stores Officer, Engineers, Medical Officers and allother Administrative and
Technical posts of Group A category

(i) Chairman - Director or his nominee.

(i) Member - Deputy Director or one of the Deans orfésor nominated by the
Director.

(i) Members - Two nominees of the Board.

(iv) Member- Registrar.
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(h) In the case of other posts not covered by categosidisted under (a), (b), (c), (d)
(e) and (f) and for which the Director is the Apponting Authority, the Selection
Committee shall consist of:

() Chairman - Director or his nominee.
(i) Member - A nominee of the Board.

(i) Member - Head of the Department concerned or ggidiar, as the case may
be.

(iv) Member- An expert from the staff of the Institute nominatgdthe Director.

(i) In the case of all other posts, the Directorymat his discretion, constitute such
Selection Committees as may be considered apptenyahim or her.

(6) All the Selection Committee for appointmettighe posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidsdtal include one Scheduled Caste
or Scheduled Tribe member or one Other BackwardsClmember from a panel
approved by the Director.

(7)  The Chairman of the Selection Committeq in&ite an additional expert from approved
panels to assist the Selection Committee who shatl participate in the final
recommendation of the Committee.

(8) The qualifications and the relevant teand conditions of service for the various posts
except those posts for which the Central Governrtagrgt down qualifications, service
conditions, etc. shall be specified by the Boaoanftime to time.

9) In the absence of the Director, the Degmitector, or any member of the faculty of the
Institute who is appointed to perform the curreaties of the Director, shall be the
Chairman of the Selection Committees.

(10) Where a post is to be filled on contraasib or by invitation, the Chairman of the Board
of Governors may, at his or her discretion, consisuch ad-hoc Selection Committees,
as the circumstances of each case may require appeintment thus made shall be
approved by the Board.

(11) Where a post is to be filled by promotioonfr amongst the members of staff of the
Institute or when to be filled temporarily for arjpel not exceeding twelve months, the
Board shall lay down the procedure to be followed.

(12) When a post is to be filled by advertisemém terms and conditions of the appointment
shall be advertised by the Registrar and all apptios received within the date
specified in the advertisement shall be considbyeithe Selection Committee.

(13) No act or proceeding of any Selection Cotrwai shall be called in question on the
ground of the absence of any member or membeted¢lection Committee.

(14) Candidates selected for interview for atpasder the Institute may be paid such
travelling allowances as may be determined by tbar® from time to time in this
behalf.

(15) All appointments shall be reported to tloail at its next meeting.

18 (1) Chair Professors, Joint Faculty, Adjunct Faculty, Dstinguished Faculty, Honorary
Professor, and Visiting Faculty appointments - The Institute may create Chair
Professorship(s) which may be funded partially lyffrom the institute’s own resources
or from the funds received from donations.

(2) The Institute may make joint appointments of facwho could share his or her time along
with another Institution within or outside the ctiyneither for research or for teaching or
both, on such terms and conditions as the Boardimagach case decide. In the case of a
foreign faculty member, the terms and conditionsappointment shall be subject to the
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guidelines of the Government of India.

(3) The Institute may from time to time appoint hongratistinguished, adjunct faculty and
visiting faculty at different levels keeping in wiethe needs of the Institute and the
availability of such persons as are consideredssecg. The Board shall frame guidelines
relating to these appointments from time to time.

19 Terms and Conditions of Service of the Employeesd Determining their Seniority
(1) There shall be the following categories of emplayekthe Institute —
a) Permanent Employees
b) Temporary Employees
c) Employees on Contract

The terms and conditions of service for each ofaibeve categories shall be as provided
in the Schedule B.

(2) For determining the inter-se seniority of eaygles of different categories for specific
purposes such as for the membership of authostiesbodies, residential accommodation
etc, the Board may approve the norms and guidefinestime to time.

(3) The employees shall be governed by the Corfllulets as detailed in the Schedule C.
20 Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikble to the eligible employees as may be
mentioned in the letter of appointments and thereadf such appointments held by them,
as provided in Schedule D.

(2) The vacation and leave: The employees of thttite shall be entitled to the vacation and
leave as laid down in Schedule E.

21  Authentication of Orders and Decisions of the Atlorities and Legal Proceedings

(1) All Orders and decisions of the Authorities shail &uthenticated by the signature of the
Registrar or any other person authorised by thedioathis behalf.

(2) The Registrar may sue and be sued in the ndntbeolnstitute. In the absence of the
Registrar or when authorised by the Director irs thehalf, the Deputy Registrar or the
Assistant Registrar shall represent the Institeegal proceedings; shall sign pleadings and
other documents and accept processes on behal drigtitute in such legal proceedings.

22  Departments, Schools, Centres Divisions, &latr Units

The Board may from time to time create, continu@mline or close down any academic
units such as departments, schools, research er gd#ntres including service centres,
divisions on the recommendation of the Senate.

23  Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Dimigio similar unit shall be placed in the
charge of a Head or Professor-in-Charge who sleadldtected and appointed by the Director
from among the academic staff of the Institute:

Provided that when in the opinion of the Directbe situation so demands, the Director may
himself or herself take temporary charge of the dHea place it under the charge of the
Deputy Director or an academic staff from anothegadtment for such period as the Director
may decide in each case from time to time.

(2) The Head shall be responsible for the actwitiender his or her charge subject to the
direction and general control of the Director.

(3) It shall be the duty of the Head to see tha tbaching, research and development,
administrative and other activities and the deossiof the Authorities of the Institute and of
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Director are faithfully carried out. He or She s$haé¢rform such other duties as may be
assigned to him or her by the Director.

24. Institution of Fellowships, Scholarships, Assiantships, Medals and Prizes

(1) The Board may institute from time to time Falfthips, Scholarships, Assistantships, Medals
and Prizes for awarding them to its students aergrdduate, postgraduate, research and
post-doctoral and other levels.

(2) The Institute shall decide the value, numbet eonditions of award for each of them from
time to time.

(3) In addition to the funds of the Institute féretabove mentioned purposes, funds received
from donations may also be utilised.

25. Fees and Other Charges payable by the Students

(1) The students admitted to the various programmel$ g tuition fees at the time of first
admission and thereafter every academic year fsumg the programme to which he or
she is admitted, as may be prescribed by the Bamapkr the policy decided by the Council
from time to time.

(2) The Director shall decide in consultation with thenate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance taribatorious students.

26. Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postwateland research scholars shall reside
in the Halls of Residence and Hostels built, madagecognised or otherwise by the
Institute:

Provided that in exceptional cases, the Directoy permit a student, scholar or  fellow
to reside outside the campus of the Institute af fiwndition as may be laid down from
time to time for this purpose.

(2) Every resident in the Halls and Hostels shall aligehe rules laid down by the wardens
with approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a waragehsaich number of associate wardens
and other staff as may be determined by the Dirdrim time to time.

(4) The offices of warden and associate warden shaietek by the members of the faculty of
the Institute. The appointments shall be made byDtinector for such period as he or she
may decide.

(5) wardens and associate wardens shall be paid slestaaces and provided such facilities
as may be approved by the Board from time to time.

(6) The Board may decide to create such coordinatioijtfafor the Hostels and Halls of
Residence as may be necessary.

(7) The conditions of residence of students, levyingees for residence and of other charges
as also the management of the Halls of Residendeéantels shall be in accordance with
the rules approved by the Director.

27. Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and
shall require the assent of the Board before sigionido the Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of thar® may submit, on behalf on the Board,
such proposal to the Visitor.

28. Withdrawal of Degrees

(1) The Senate may by a special resolution passedmbgjarity of not less than two-thirds of
the members present and voting, recommend to tledBthe withdrawal of any degree or
academic distinction conferred on or any certioat diploma granted, to any person by the
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29.

30.

31.

32.

33.

34.

35.

Institute for good and sufficient reason :

Provided that no such resolution shall be passgitlainotice in writing has been given to

that person calling upon him to show cause withichgime as may be specified in the notice
why such resolution should not be passed and histibbjection, if any, and any evidence he
may produce in support of them, have been consideyehe Senate.

(2) The Board shall consider the recommendation oSéneate and pass final orders relating to
the withdrawal or otherwise of the degrees, diplentartificate or the academic distinction
as the case may be.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and studentstipi@ation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flditipfor such promotional activities.
Knowledge, Resources and Management

(1) The Institute may provide for creation of suitafdeilities for Knowledge, Resources and
Management purposes to cater to the needs of doemic staff, students, researchers and
others engaged in academic, management and adetinstpursuits including the process
of Technology Enhanced Learning Programmes, thraagitemporary means and methods
in electronic and print form.

(2) The Institute while providing suitable facét and structure may also lay down the norms
and necessary guidelines for this purpose.

Resource Mobilization and Corpus or Endowmenieund

(1) The Institute may raise its own resources frdifferent sources such as Consultation,
Donations, Continuing Education, Distance Educatein. so that some of its additional
needs may be met from such funds.

(2) The Institute may create its own Corpus Fun&mdowment to credit donations, wherever
necessary to do so, savings from different fundssamurces, and manage the funds through
a structured system.

(3) The Board may create such suitable structfmeshe aforesaid purpose as it may deem
appropriate with due accountability.

Continuing Education Programmes

The Senate may create suitable structures and dqumes to offer Continuing Education
Programmes by the Institute. It may lay down siétaimrms and guidelines in this regard.

Technology Enhanced Learning Programmes

The Board may create suitable structures and puwpesdto promote Technology Enhanced
Learning Programme and also the Board may lay doegessary norms and guidelines in this
regard.

Creation of Entities to Promote Academic and Rearch Excellence

The Board may lay down suitable norms and guidsliioe establishing entities such as Special
Purpose Vehicle (SPV), under section 8 of the CongsaAct, 2013 and Societies Registration
Act,1860 (21 of 1860) to promote Academic and ReseBxcellence.

Interpretation of the Statutes

The decision of the Board on all questions relatthe interpretation of these First Statutes and
the provisions therein shall be final.
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SCHEDULE A
See Statute 12(1)
CONTRACT OF SERVICE OF THE DIRECTOR

An AGREEMENT for service made this...........ccccmveeiiiiiiineennn. T e date of

(herein after called the appointee) of the one pad the Indian Institute of Technology, Jodhp
incorporated under the institutes of Technology, A&61 (Act 59 of 1961) as amended from timg
time (hereinafter called the Institute).

"WHEREAS in terms of section 17 (1) of the Instsiof Technology Act, 1961 (hereinafter called
Act) and sub-statute (1) of statute 12 of Firsti&s of Indian Institute of Technology Jodhpu12
(hereinafter called Statutes), the Council of thetitutes of Technology referred to in the A
(hereinafter called the Council) with the approeélthe Visitor, has been pleased to approve
appointment of the appointee as the Director ofltistitute on contract for ......... ..... ........ years
and the appointee has accepted such appointmentlupoerms and conditions hereinafter appeari

NOW THESE PRESENTS WITNESSETH and the parties bee=pectively agree as follows:-

[1] This agreement of service shall be deemelatce been entered into subject at all times tg
provisions of the Act and Statutes covering theitute as in force from time to time &
applicable to permanent confirmed employees.

[2] The appointee shall be on service undetieement for a period of ..... years with effecnfr
................. that is date of joining the pd3tovided that if the appointee on conclusionhef
period of service mentioned above is below 70 yeaegye, his or her service shall continue
the last date of the academic year in which theimpge concludes the said period of service
till he attains the age of 70, whichever is earlier

[3] The appointee shall be the Principal acadeanid Executive Officer of the Institute and sehe
Institute as the whole time Director of the Indgtwvith powers and duties provided in the g
Act and Statutes.

[4] The appointee shall devote his whole timéh service of the Institute and will be subjecthe
Conduct Rules and other provisions of the saidakat the Statutes. Any information obtain
by appointee during or in connection with his sesvand the work upon which he is enga
shall be treated as secret and confidential andbiajge shall abide himself or hers
accordingly.

[5] During the period of his service except @spect of any period of suspension and also of
period of leave without pay. the appointee shalebgtled subject to the Indian Income Tax
an initial pay of Rs.......... provided that if any gnthe appointee proceeds on deputation
of India his pay and allowances during the peribdhes deputation will be such as may
decided by the Board of Governors. In addition, #ppointee shall draw allowances i
Dearness Allowance, City Compensatory Allowance atamaybe admissible from time to tir
as per rules of the Institute.

[6] During his or her service under these presehé appointee, if on deputation from anot
Institution; be governed by the terms and condgiohthe parent institution of the appointee
all other cases, the appointee shall be governethéyNew Pension Scheme (NPS) of
Government of India, as applicable to the employédke Institute.

[7] Notwithstanding anything hereinbefore con&minthe appointee shall, unless otherwise deg
by the Institute, be entitled to receive the whmién part as may be determined by the Instit
the benefits of any improvements in the revisiorpa§ and in retirement benefits that may
effected by the Institute. He or She will also ligilele for any improvements in any oth
conditions of the service of members of the sthffistitute.
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[8] The appointee shall be entitled to leaveadsissible to permanent non-vacation employees of

the Institute under the Rules framed or as maydmdd by the Board.
[9] The appointee shall be entitled to furnislfiess of licence fee accommodation in the campu

s of

the Institute as may be sanctioned by the BoaréGafernors of the Institute. In case, the

appointee is required to stay outside the campes Board shall decide the arrangemen
payments for the accommodation befitting the pasitf the Director, outside the campus.

[10] The appointee shall be eligible for privilegerelation to medical attendance and treatmen
provided for by the Rules framed or may be framgdhe Board for the employees of t
Institute.

[11] The appointee shall be paid travelling exgsr®r joining the Institute as admissible to afrcef
of the Central Government of equivalent rank urtlerTransfer Travelling Allowances. Rul
of the Central Government deeming the appointmetiteoappointee as on transfer in the pu
interest. If the appointee is required to trawndhie interest of Institute work, he shall be et

to travelling allowance on the scale provided forthe Travelling Allowances Rules of the

institute in force from time to time.

Similarly, the appointee shall be entitled to letrael concession for visiting his hometown
per the Rules of the Institute.
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[12] Any amount received by the appointee fromisoand articles published by him at his cost shall

be left to him as an encouragement for continuirggwork in that line. He would also q
allowed to do consultancy and retain benefits efsdhme as per rules laid down by the Bg
from time to time.

e
ard

[13] The service of appointee may during the mkondcontract, be terminated by the Institute at an
time by three calendar months notice in writingegivat any time during service under this

contract without any cause assigned. Provided awhg Institute may in lieu of the notice

herein provided to give the appointee a sum etpmtato the amount of his basic pay for three

months.
The appointee may terminate his service by givinthe Institute three calendar months notice
in writing.

[14] The appointee will be allowed the status a¥f€ssor of ................... , to take part in teaching
and research in the Department of .........ccmeeeeeeeeeeeeeeo.. O the Institute.

[15] In respect of any matter for which no prowisihas been made in this agreement, the appdintee

shall be governed by the said Institutes of TeabmolAct 1961 as amended from time to time

and the Statutes made thereunder for time beifoyde.

IN WITNESS WHEREOF on the day and the year firsbvabwritten, the Chairman of th
Board of Governors of the Institute and hereintohs® hand and the appointee has hereintg
his hand.

Signed and delivered for the Chairman, Board of Govemor

Indian Institute of Technology Indian Institute of Technology, Jodhpur
In the presence of Signature of

Witnesses with addresses.

Signed and delivered by the Director, IIT Jqallr.

said appointee

In the presence of Signature of
witnesses with addresses

e
set




[am 1—&vg 3(i)] WA kT SIS @ STHIROT 255

SCHEDULE B
[See Statute 19(1)]

The Terms and Conditions of Service of the Employs

1.

Permanent Employees

(1) Every appointment shall be subject to the conditi@t the appointee is certified as being in so
health and physically fit for the service, by a matdauthority nominated by the Board : Provig
that the Board may for sufficient reasons relaxriegical requirements in any particular case
cases or dispense with such medical examinatioanin case or class of cases subject to {
conditions, if any, as may be laid down by the Boar

(2) The age of superannuation of the employees shattdndated and prescribed in accordance of
orders of the Government of India in this behadhirtime to time and as adopted by the Board.

(3) Subject to the provisions of the Act and the Sestuall the appointments to permanent posit
under the Institute shall ordinarily be made onbpt®mn for a period of one year after whi
period, the appointee, if confirmed, shall contitaéold office subject to the provisions of thet 4
and the Statutes, till the end of the month in Whattains the age of superannuation, as ma
prescribed from time to time.

(4) The appointing authority shall have the power tteed the period of probation of any appoin
for such periods as may be found necessary bugxoateding two years, provided that if, after
extended period of probation, the appointee isheeitonfirmed nor his services terminated,
shall be deemed to have continued on temporarysbasid then his services may then
terminated on a month’s notice or on a paymentrabath’s salary thereof.

(5) The Appointing Authority shall have the power tonténate the services of any member of the s
without notice and without any cause assigned duhe period of probation.

(6) Where the Board considers that in the intereststudents and for the purposes of teaching
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guiding the research scholars, any member of tlaeleamnic staff should be re-employed after

superannuation, it may re-employ such a membethgllend of the semester or academic ses
as considered appropriate in the circumstancesdi ease. Provided that in no circumstan
such member shall be re-employed for any purpases than those of teaching and research.

(7) Where it becomes necessary to re-employ any suchberebeyond the end of the acadet
session, the Board may, with the previous approkéthe Visitor, re-employ any such member
a period upto three years in the first instance apdio two years thereafter and in no ¢
exceeding the end of the academic session in vaitains the age of 70 years. Provided that if
circumstances such member shall be re-employearfppurposes other than those of teaching
research.

(8) A permanent employee of the Institute may resignragire from services by giving to th
Appointing Authority three months notice providéat the appointing authority may for sufficie
reasons either reduce this period or call uporethployee concerned to continue till the end of
academic year or semester in which the noticecesived. Retirement or other benefits shall bg
accordance with the provisions of Government ofdras applicable from time to time.

Temporary Employees

(1) The service of a temporary employee shall be liabhokermination at any time by notice in writin
given either by the employee to the Appointing Awity or by the Appointing Authority to th
employee. The period of such notice shall be onetmainless otherwise agreed to by the Insti
and the employee.

(2) The other terms and conditions of service of sunpleyees shall be such as may be specifie
the Appointing Authority in the letter of appointnie
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3.  Appointments on Contracts

(1) Notwithstanding anything contained in theseesktie, the Board may in special circumstances,

appoint an eminent person on contract for period exxeeding 5 years, with a provision

of

renewal for further period, provided that everyrsappointment and terms thereof subject to|the

prior approval of the Visitor.

(2) Subject to the provisions contained in the Act,Bloard may appoint any person on contract in|the

specified Scales of Pay and on terms and condippsicable to the relevant post for a period
exceeding five years with a provision of renewat forther period. For making su
appointments, the Chairman of the Board may, atohiber discretion, constitute such ad

Selection Committees as deemed fit and proper.

not
¢h
hoc

(3) Notwithstanding anything contained in these scheedhle Council may appoint an eminent person

as the Director on contract for a period not exoeeéive years, with a provision for renewal for

further periods, provided that every such appoimtna@d terms thereof shall be subject to the prior

approval of the Visitor.

SCHEDULE-C
[See Statute 19 (3) ]
Conduct Rules for the Employees
Application
1. The provisions contained in this Sehedhall apply to all the employees of the Ingitu
Definitions
2. Inthis Schedule unless the context othervasggires-
(a) "Competent authority" means:-
(i)  "The Board of Governors" in the case of the Directo
(i)  "The Director" in the case of all other employees.
(b) "Members of the family" in relation to an ployee includes-

(i) the spouse, child or step-child of such ke residing with and dependent, and such

other dependants as may be permitted under theraCe@bvernment Rules ar

directive in this regard.
(c) Service" means service under the Institute.
General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shat
engage directly or indirectly in any trade or besi or any other work which may interfere with

the

proper discharge of duties, but the prohibitionelreicontained shall not apply to academic wpork

and Consultative Practice or any Entrepreneuriargr similar activity undertaken with the pr

ior

permission of the Institute, which may be givenjesabto such conditions as regards the acceptance

of remuneration and conditions as may be laid dbwthe Board from time to time.
4. (a) Every employee shall at all times maintaiscdilte integrity, devotion to duty, and do noththgt is

unbecoming of an employee of Indian Institute otfrmlogy Jodhpur, and also be strictly honest

and impartial in his official dealings.

(b) An employee should at all times be courteous indaalings with other members of the staff,

students and members of the public.

(c) Unless otherwise stated specifically in the terfappointment, every employee is a whole-ti
employee of the Institute, and may be called ugoperform such duties, as may be assigne

me
d by

competent authority, beyond scheduled working hamis on closed holidays and Sundays. These
duties shall inter-alia include attendance at mestiof committees to which appointed or required

by the Institute.
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(d) An employee shall be required to observe the sdbddoours of work, during which must be

present at the place of his duty, unless requivdgttelsewhere on duty.

(e) Except for valid reasons or unforeseen contingena® employee shall be absent from d
without prior permission.

uty

(f) No employee shall leave station except with theviptes permission of proper authority, even

during leave or vacation
Taking Part in Politics and Election

5. (i) No employee shall take part in politics ordmsociated with any party or organisation whales

part in political activity, nor shall subscribe and or assist in any manner any political movenoent

activity.

(i) No employee shall canvass or otherwise interfer use influence in connection with or take jrany
election to legislative body or local authority:oRided that an employee of the Institute qualified
vote at such election may exercise right to vote voere so does, shall give no indication of
manner in which proposes to vote or has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanctibthe competent authority, own wholly or
part, or conduct or participate in the editing oanaging of any newspaper or other period
publications.

(2) No employee shall, except with the previous sanabiothe competent authority or any other authg
empowered by it in this behalf, or in the bona fiicharge of duties, participate in any mediavagti
or contribute any article or write any letter eitlamonymously or in own name or in the name of
other person to any newspaper or periodical :

Provided that no such sanction shall be requiredéh media participation or when such contribu
is of a purely literary, artistic or scientific alaater.

Note: Subject to the restrictions noted below, membetb@fstaff are at liberty, without any sancti
as contemplated above, to publish their originadrdic, literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in almgcument published anonymously or in own name ¢
the name of any other person or in any communicdticthe media or in any public utterance, make
statement of fact or opinion-

® which has the effect of an adverse criticism of anyent or recent policy or action of t
Institute; or

(i) which is capable of embarrassing the relations &etwthe Institute and of the Cent
Government or any State Government or any othéitutes or organisation or members of t
public.

the
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Provided that nothing in this paragraph shall applany statements made or views expressed by

an employee in official capacity or in the due parfance of the duties assigned.
8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) below, ndayme shall, except with the previous sanctior]

of

the competent authority, give evidence in connectiaith any inquiry conducted by any person,

committee or authority.

(2) Where any sanction has been accorded under sufrppha(l), no employee giving such evidence
shall criticise the policy or any action of the tihgde or the Central Government or any State

Government.
(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any auth@ppointed by the Institute, by Parliament or
a State Legislature; or

by
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9.

10.

11.

12.

13.

14.

15.

16.

17

18

19

(b) evidence given in any judicial inquiry; or
(c) evidence given in any departmental inquiry cedeby the Institute authorities.

Unauthorised Communication of Information

No employee shall except in accordance with anyegdror special order of the competent authority or

in the performance in good faith of the duties @ssd, communicate, directly or indirectly, any oifi
document or information to any person.

Gifts

No employee shall, except with the previous sanabiothe competent authority, accept or permit spou

or any other member of family to accept from anyspa other than relations any gift of more than

trifling value.' The interpretation of the termifling value' shall be the same as laid down imCa
Civil Services (Conduct) Rules 1964 as amended fioma to time.

Private Trade or Employment

No employee shall, except with the previous penmis®f the competent authority, engage directly
indirectly in any trade or business or any priviaiition or undertake any employment outside offiq
assignments. Provided that the above restrictibal sot apply to academic and other related ai/
mentioned in clause 3 undertaken with the priomp&sion of the competent authority which may
given subject to guidelines framed by the Board.

Vindication of Acts and Character of Employees

No employee shall, except with the previous sanctibthe competent authority, have recourse to
Court of law or to the press for the vindicationaofy official act which has been the subject matfe
adverse criticism or an attack of defamatory chara®rovided nothing in this rule shall be deenw
prohibit an employee from vindicating private claea or any act done in private capacity.

Marriage

No employee who has wife living shall contract &eotmarriage without first obtaining the permissio
of the Board of Governors notwithstanding that lassguent marriage is permissible under the perso
and religious law for the time being applicable.

Representations

(@) Whenever an employee wishes to put forth daiyn¢ or seeks redressal of any grievance or of
wrong done, must forward case through proper cHaand shall not forward any advance cog
of request or application to any higher authouityless the lower authority has rejected the claimn
refused relief, or the disposal of the matter iaykd by more than three months.

(b) No employee shall be signatory to any joimtresentation addressed to the authorities for ssdvg
any grievance or for any other matter.

Punishment, Appeals, etc.

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penal
for breach of any of these rules and preferen@ppéals against any such action taken.

Disciplinary action:

Suspension The Director may place a member of the staff apipd at the Institute under suspension
(@) where a disciplinary proceeding against himtemplated or is pending; or

(b) where a case in respect of any criminal aféeis under investigation or trial.

. During the period of suspension, the member ofth# shall be entitled to the payments as pertukes
in Government of India in this regard.

. Disciplinary proceedings: All disciplinary proceedings shall be conductedidaing the Rules and
Orders of the Government of India.

. Penalties The following penalties may, for good and suffiti reasons and as hereinafter provided

or
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imposed on any member of the staff:
(i) Censure;
(i)  Withholding of increment(s) or promotion;

(i) Recovery from the whole or part of any pecuniagsloaused to the Institute by negligence or
breach of orders,

(iv)  Reduction to lower service, grade or post or limager time-scale, or to a lower stage in a time
scale;

(v) Compulsory retirement;

(vi) Removal from service which shall not be a disdigaliion for future employment under the
Institute;

(vii) Dismissal from service which shall ordinarily bdiaqualification for future employment under the
Institute.

20. Imposition of penalty:

(@) Anorder imposing on any member of the staff any efenalties specified at paragraph 19 (i) to
(iif) above shall be passed by the Appointing Auitiycafter the member of the staff concerned has
been given an opportunity to make a representatitime Appointing Authority.

(b) An order imposing on any member of the staf§ of the penalties specified at paragraph \)Qdi
(vii) above shall be passed by the appointing aitthafter an enquiry has been held and the
member of the staff has been given reasonable tpptyr of showing cause against the action
proposed to be taken.

21. Notwithstanding the above provisions, it shalhot be necessary to follow the procedure mentioned
above in the following cases :-

(@) where an employee is dismissed or remova@duced in rank on the ground of conduct which
has led to his or her conviction on a criminal ¢jear

(b) where the appointing authority is satisfiedttfor some reason to be recorded by that aughiorit
writing, it is not reasonably practicable to gieethat person an opportunity of showing cause; or

(c) where the Visitor is satisfied that in théemests of the security of the State, it is noteekent to
give to that person such an opportunity.

22. Appeal

D

A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitled
to prefer an Appeal to the Board against the olenember of the staff aggrieved by any order pass
by the Board against him inflicting a penalty ombshall be entitled to prefer an Appeal to the tdisi
against the order.

0]

23. Time limit for filing appeal

No such appeal shall be entertained unless itimited within a period of three months from théedal
on which appellant receives a copy of the ordeealgal against:

Provided that the Appellate Authority may entertdia appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@®t submitting the appeal in time.

24. The authority with whom an appeal against an onagiosing penalty lies may, of its own motion or
otherwise call for the records of the case in aigi®ary proceeding, review any order passed chsu
case and pass such orders as it deems fit asniehgber of the staff concerned had preferred anapy
against such order :

Provided that no action shall be initiated morentlsix months after the date of the order to be
reviewed.

25. Notwithstanding anything contained in this Schegdthie Visitor may, on own motion or otherwise after
calling for the records of the case, review anyeonthich is made under this Statute or is appealapl
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thereunder, and-

(a) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reducejrcordr enhance the penalty imposed by the order,

(c) remit the case to the authority which mddedrder or to any other authority directing such
further action or enquiry as considered propeh@dircumstances of the case, or

(d) pass such other order(s) as deemed fit.
Provided that:

0] an order imposing or enhancing a penalty shallbeopassed unless the person concerr
has been given an opportunity of making any repitesen against such enhanced penalty;

(i)  If the Visitor proposes to impose any of the peealspecified in clause (iv) to (vii) of
paragraph 19 in a case where proper enquiry hasbaeh held and thereafter of
consideration of the proceedings of such enquiy after giving the member of the staf
concerned an opportunity of making against suclalpgmmay pass such order(s) as may |
deemed fit.

26. The decision of the Appellate Authority under paegdp 22 or 24 shall, subject to the provisions
paragraph 25, be final.

27. (1) When a member of the staff of the Instituteowtas been dismissed, removed or suspende
reinstated, the appointing authority or the appellauthority that directed reinstatement shg
consider and make a specific order -

(a) regarding the pay and allowances to be patdganember of the staff of the Institute for th
period of absence from duty; and

(b) whether or not the said period shall be treated period spent on duty.

(i)

(ii)

(iif)

Interpretation

28. The decision of the Board on all questions relatinthe interpretation of these provisions of tbleesiule

shall be final.

29. Wherever the Conduct Rules are silent, the rele@@vernment of India Rules shall be followed.

Where such authority holds that the member of ta# sf the Institute has been ful
exonerated or in the case of suspension, thatstwimlly unjustified, the member ¢
the staff of the Institute shall be entitled td fay and allowances to which he or 3
would have been entitled had he or she not beenislisd, removed or suspended
the case may be, and the period of absence frogpngihail be treated as a peri
spent on duty for all purposes :

Provided that in case an employee had been plawst suspension due to pender
of disciplinary proceedings and has been imposgdaofirihe penalties specified

clause (i) to (iii) of paragraph 19, the entireipdrof suspension shall be treated
wholly unjustified and shall be entitled to full ypand allowances and the ent
period of suspension shall be treated as dutylffpugposes.

In other cases, the member of the staff of thatlrietshall be given such proportiq
of such pay and allowances as the authority magcpike : Provided that th
payment of allowances under clause (i) or claugeskall be subject to all othg
conditions under which such allowances are adntessib

In cases falling under clause (iii), the periocabgence from duty shall not be trea
as a period spent on duty unless such competemoritytspecifically directs that |
shall be so treated for any specified purpose.
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SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the Btitute
1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Neengton Scheme (NPS) of the Central
Government introduced throughout the country wittea from the i' January, 2004 for its
employees.

(2) The details of the Scheme shall be as notifiechbyGQentral Government from time to time.

(3) In case Central Government decides to introduceofimr scheme of retirement or death benefits
that provides for pension, family pension, retiremer death gratuity, and other benefits, the
benefits of liberal provisions may be extendechtdémployees of the Institute.

2. Insurance Facility

The employees of the Institute shall be coverecdeusdch Insurance Policy as the Board may decide
from time to time.

3. Medical Facility
The Board has to lay down its own norms for medieatefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendezh dieave Travel Concessions as the Central
Government may decide for its employees from tiongne.

5. Vacation and Leave

The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the
Institute. In case norms notified by Governmentlrafia are more liberal, the benefits of liberal
provisions may be extended to the employees oidtéute.

6. Travelling and Daily Allowances

The employees when they undertake travel for affipurposes shall be eligible to the travelling and
daily allowances as may be decided by the Board.

7. Residential Accommodation

(1) Subject to availability, an employee of the Ing#tueligible for residential accommodation in the
campus may be allotted house or apartment foreesal use subject to such conditions as may lae lai
down by the Board.

(2) The allotments of accommodation shall be in acamrdawith the Rules that the Board may frame from
time to time.

(3) (a) An employee of the Institute who has been taitbhouse or apartment, shall be charged licerse fe
at the rate approved by the Board including sublerotharges as may be decided by it from time to
time.

(b) In addition to the license fee, charges forematlectricity and any other service renderedlshal
be recovered from the employee at such rates adbmdgtermined by the Board from time to time.

(4) The Board may allot furnished or unfurnishedasemodation without levying any license fee or iagy
such fee at concessional rates to any categortafff £ it considers it necessary to do so in itierest
of the Institute.

Explanation: - For the purpose of this Statute, the expres&dat" means to grant a license to an employee
of the Institute to occupy a house or a portiomabg owned or leased by the Institute, for useeaglence.
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SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shallyaggpall employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise regtli
(a) ‘Commuted Leave’ means leave as provided undeigpaph 18.

(b) ‘Completed years of service’ means continuous sereoi the specified duration under the
Institute and includes periods spent on duty asagebn deputation and extraordinary leave.

(c) ‘Earned leave’ means leave earned in respect aigsespent on duty.

(d) ‘Half-pay Leave' means earned in respect of comspleyears of service calculated
according to the provisions hereinafter contained.

(e) 'Leave’ includes earned leave, half-pay leave, caomeah leave, leave not due and extra-
ordinary leave.

() ‘Sabbatical Leave’ means leave granted to any membéhe Teaching Staff or Faculty
members referred to in Clause (a) of Statue 1@mgrof the objects mentioned in paragraph
27.

3. Right of Leave

Leave cannot be claimed as of right and when tligeeagies so demand, leave of any description may
be refused or revoked by the authority empowereshtwtion the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to tharBdy the Director and to the Director or to a
member of the staff designated by the Directorhigydther members of the staff.

(2) Leave may be sanctioned by the Director or by a begrof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, beatRirector can avail himself of casual leave on
his own authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which &asg such is actually availed of and ends on the
day preceding the one on which duty is resumed.

(2 Saturdays, Sundays and other holidays or the warcaiay be prefixed as well as suffixed to leave
subject to any limit of absence on leave prescrilreger each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule kamy of leave under these provisions may be granted
in combination with or in continuation of any othend of leave, subject to any limit on the aggteda
period of absence, as may be prescribed in suels.cas

7. Grant of leave beyond the date of retirement and itthe event of resignation

(1) No leave shall be granted beyond the date on wanimlember of the staff must compulsorily
retire.

Provided that the authority empowered to grantdeaay allow any member of the staff who
had been denied earned leave in whole or in paraazount of exigencies of service, the
whole or any portion of the earned leave so deei@h though it extends to a date beyond the
date on which such member of the staff must conopilygetire :
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Provided further that a member of the staff whaa®ise has been extended in the interest of
public service beyond the date of his compulsotyenment, may be granted earned leave as
under:-

a. During the period of extension any earned leave idueespect of the period of such
extension, and to the extent necessary, the edeagd which would have been granted to
him under the preceding proviso had he retirecherdiate of compulsory retirement ;

b. After the expiry of the period of extension :

i. The earned leave which could have been grantedino umder the preceding
proviso, had he retired on the date of compulsetirament, diminished by the
amount of such leave as availed of during the pesfextension; and

ii. Any leave earned during the period of extensiohassbeen formally applied for as
preparatory to final cessation of his duties infisight time during the period of
extension and refused to him on account of exigsnaf public service;

c. Indetermination the amount of earned leave duengihe period of extension, the earned
leave, if any, admissible under the preceding pmeghall be taken into account.

Note: For the purpose of this paragraph, a member oftdie may be deemed to have been denied
leave only if a sufficient time before the datewaimich he must compulsorily retire or the
date on which his duties finally cease he has eifitnnally applied for leave and been
refused it on the ground of exigencies of servicdas ascertained in writing from the
sanctioning authority that leave if applied for wbwot be granted on the aforesaid
ground.

(@ If any employee of the Institute resigns, he shatl be granted either prior or subsequent to
his resignation, any leave due to his credit. Rtedithat the Director, may, in any case, grant
leave to an employee prior to his resignation thi& opinion of the Director, the circumstances
of the case justify such grant of leave.

8. Conversion of one kind of leave into another leave

(1) At the request of a member of the staff the sanutgpauthority may convert any kind of leave
including extra ordinary leave, retrospectivelyoira leave of different kind which may be
admissible as on the day on which the member &if staceeded on leave, but the member of
the staff cannot claim such conversion as a mafteght.

(@ If one kind of leave is converted into another #mount of leave salary and allowances
admissible shall be recalculated and the arrealesa®t salary and allowances paid or amounts
overdrawn recovered, as the case may be.

9. Rejoining of duty on return from leave on medical gounds

A member of the staff who has been granted leavaedtical certificate shall be required to produce a
medical certificate of fithess before resuming duty

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority whichrged the leave, no member of the staff on leave
may return to duty before the expiry of the perdddeave granted to him.

11. Absence after expiry of leave

(M Unless the authority competent to grant leave @gd¢he leave, a member of staff who remains
absent after the end of leave is entitled to nedesalary for the period of such absence and that
period shall be debited against his leave accosithaugh it were half pay leave, to the extent
such leave is due, the period in excess of susie ldae being treated as extraordinary leave.

@ Wilful absence from duty after the expiry of leaemders a member of staff liable to disciplinary
action.

12. General

(@ Leave should always be applied for and sanctionefbré it is taken except in cases of
emergency and for satisfactory reasons.
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(@ Continuous temporary service followed by permasentice without any break shall be included
in permanent service for the purpose of computaifdeave.

13. Kinds of leave
The following kinds of leave shall be admissiblartembers of the staff:
(a) Casual Leave
(b) Special Casual Leave
(c) Special Leave
(d) Half-pay Leave
(e) Commuted Leave
(f) Earned Leave
(g) Extra-ordinary Leave
(h) Maternity Leave
(i) Paternity Leave
() Leave to a female member of staff on adoption dfikl
(k) Hospital Leave
() Quarantine Leave
(m) Leave-not-due
(n) Sabbatical Leave
(o) Study Leave
(p) Child Care Leave (CCL)
14. Casual Leave

(1) Casual Leave is not earned by duty. A member oftat on casual leave is not treated as absent
from duty and his pay is not intermitted. Casualkcannot be claimed as of right and its grant is
always subject to the exigencies of service angestito a maximum of eight in the aggregate in a
Calendar year.

(@ Casual Leave may be granted at the discretioneokéimctioning authority, as and when occasion
arises, provided that the total period of absenctuding Saturdays, Sundays and other holidays
intervening, prefixed or suffixed shall not ordiiarexceed eight days at a time. Saturdays,
Sundays and holidays, whether intervening, prefi@eduffixed shall not be counted as casual
leave.

(3 Casual leave cannot be combined with any other &ihelave.
15. Special Casual Leave

(1) Special Casual leave, not counting towards ordiRayual Leave, may be granted to a member of
the staff when heis

a. Summoned to serve as Juror or Assessor or to giderece before a court of law as a
witness in a civil or a criminal case in which pidvate interests are not at issue;

b. deputed to attend a reference Library of otheritlitst or Conferences and scientific
gatherings of learned and professional societidisdarinterest of the Institution;

c. required to be absent for any other purposes apgrdny the Board of Governors for
categories of staff.

(@ The period of such leave admissible in a year grdiinarily not exceed fifteen days but should,
however, be sufficient to cover the period of alssemecessary. The conditions under which such
leave will be granted, if necessary, be laid dowhe Board.

16. Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetéalve
as may be determined by the Board in each case :
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17.

18.

19.

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —
(i) After completion of six years’ continuous servigentore with the Institute,

(i) Where he avails of special leave, after the corngiedf six years’ service or more with the
Institute after his return from such special leadwud;in any case such leave shall not exceed three
times (inclusive of special leave in case suchddaas been granted) during the entire service of
such member.

Half-Pay Leave

(1) The half-pay leave admissible to a member of théf # respect of each completed year of
service shall be 20 days and credited in advantieeatte of 10 days ori'January and 10 days
on T'July.

The credit for the half-year in which an employsejppointed will be at the rate of 5/3 days for
each completed calendar month of service he i$ylikerender in the half- year in which he is
appointed.

(2 Half-pay leave may be granted to a member of th& sih medical certificate or on private
affairs. No half-pay leave may be granted to a nemndd the staff in temporary appointment
except on medical certificate:

Provided that in case of a temporary member of,stafhalf-pay leave will be granted unless the
authority competent to sanction leave is readyeliete that the staff will return to duty on the
expiry of the leave, except in the case of a stetfiibo has been declared completely and
permanently incapacitated for further service bylive authorities.

Commuted Leave

(1) Commuted leave not exceeding half the amount oh#fiepay leave may be granted on medical
certificate to a member of the staff subject toftilowing conditions.

a. When commuted leave is granted, twice the amoustich leave shall be debited against the
half-pay leave account.

b. The total duration of earned leave and commutegtl¢éaken in conjunction shall not exceed
240 days provided that no commuted leave maybeteptaimder this provision unless the
authority competent to sanction leave has reastaelisve that the staff will return to duty
on its expiry.

(2 Half-pay leave up to a maximum of 180 days may llmvad to be commuted during the entire
service where such leave is utilised for an apptas@urse of study such as a course which is
certified to be in public interest by the leavectaming authority.

Earned Leave
(1) Earned leave admissible to members of vacatioh staf

a. During the period of one academic year, the pesfochcation for an employee entitled to it
will be 60 days.

b. In case such a member of staff is required to remaiduty during the whole or any part of
the vacation he shall be eligible to the followargount of earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay
during Vacation

Entire Vacation 30 days

Part of Vacation

Number of days of the entire vacation
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20.

21.

(@ Earned Leave admissible to members of the non-eecstiff

a. The earned leave admissible to a member of thé sthkr than vacation staff, shall be 30

b.

C.

days in a Calendar year.

Leave account of every said employee shall beitekavith earned leave in advance in
two instalments of 15 days each on the first Janaad first July every year.

The leave at the credit of an employee at the abske previous half year shall be carried
forward to the next half year, subject to the ctiadithat the leave so carried forward plus
the credit for the half-year do not exceed the maxn limit as laid down government
from time to time.

(3 Limits of accumulation and grant (applicable toraimbers of the staff)

a. Earned leave can be accumulated up to days adisgdeoy Government of India from

time to time.

The maximum amount of earned leave that can beegtdan a member of the staff at a time

shall be 180 days. Earned leave may be grantedlfferiod exceeding 180 days if the entire
leave so granted or any portion thereof is spetdidel India, Bangladesh, Bhutan, Burma,

Sri Lanka, Nepal and Pakistan, provided that weemed leave exceeding 180 days is so
granted the period of such leave spent within InBengladesh, Bhutan, Burma, Sri Lanka,

Nepal and Pakistan, shall not in the aggregateeekt80 days.

Accumulated earned leave may be availed at a tpni® mumber of days as prescribed by
Government of India from time to time in the caééave preparatory to retirement.

Extraordinary Leave:

@

@

©)

Extraordinary leave shall always be without leagkary and may be granted when no other kind
of leave is admissible or when other leave beimdmiasible, the member of staff concerned
specifically applied in writing for the grant afteaordinary leave.

The period of extra-ordinary leave shall not cofort increment except when such leave is
granted due to sickness on medical certificat@opéirsuing higher studies, provided that in case
of any doubt whether the extraordinary leave takes for pursuing higher studies or not, the
decision of the Board shall be final.

(a) Except in the of case of a permanent emplayeeduration of extra- ordinary leave on any
one occasion shall not exceed the following limits

a.
b.

three months

six months, in cases of employee who has compleedyear’'s continuous service on the
date of expiry of the leave admissible to him urither rules, and his request for such leave
is supported by a medical certificate.

Eighteen months where the employee is suffering fteberculosis, leprosy or cancer and
undergoing treatment in a recognised clinic or urdgpecialist.

(b) Where an employee, other than a permanent gew|dails to resume duty on expiry of the

maximum amount of extra-ordinary leave grantediin, lor where such an employee who
was granted a lesser amount of extra-ordinary |#zee the maximum amount admissible to
him, remains absent from duty for any period whi¢bgether with the period of
extraordinary leave granted to him exceeds thd limito which he could have been granted
extra-ordinary leave under sub-rule (a), he shalless the Board in view of the exceptional
circumstances of the case otherwise determinegbmed to have resigned his appointment
and shall cease to be in institute employ.

@ The authority empowered to grant leave may commettespectively period of absence without

leave into extraordinary leave.

Maternity Leave

@ (a) Maternity leave may be granted to a woman membahe staff with less than two
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surviving children on full pay for a period of 18@ys from the date of its commencement.

(b) Maternity leave not exceeding 45 days may hisgranted to a woman member of the staff
(irrespective of the number of surviving childresr) full pay during her entire service in
cases of miscarriage including abortion on productif medical certificate.

@ Maternity leave shall not be debited to the leas@ant. Maternity leave may be combined with
leave of other kind except casual leave but anydespplied for in continuation of maternity
leave may be granted only if the application ispgguped by a medical certificate.

22. Paternity leave

(1) A male staff member with less than two survivingldien may be granted Paternity Leave for a
period of 15 days, during the confinement of hifevior childbirth, that is, up to 15 days before, o
up to six months from the date of delivery of thédd:

(2) The Paternity leave may be combined with leavengfather kind except Casual Leave.
(3) Paternity leave shall not be debited to the leaceant.
23. Leave to a female member of staff on adoption ofchild

A female staff member on adoption of a child, maydbanted leave of the kind due and admissible
(including Leave Not Due and Commuted Leave noeeging 60 days without production of medical
certificate) for a period up to one year or tilich time the child is one year old, whichever idiea
However this facility will not be admissible in @she is already having two surviving childrenhat t
time of adoption.

24, Hospital leave

(1) Hospital leave may be granted to a member of € wder medical treatment for illness or injury
if such illness or injury is directly due to riskscurred in the course of his official duty. This
concession will be available to such members ofsth#, the nature of whose duties expose them
to such iliness or injury and whose appointing atith is the Director.

(@ Hospital Leave may be granted on leave salarygeitlverage or half average as the authority
granting it may consider necessary.

(3 Members of staff eligible for Hospital leave wik lentitled to such leave without any restriction on
the quantum of leave and the leave can be graotezi€h period as it considered necessary by the
authority competent to grantit.

(@ Hospital leave is not debited against the leavewtcand may be combined with any other leave
which may be admissible, provided that the totaigakeof leave after such combination shall not
exceed 28 months.

25. Quarantine Leave

(O Quarantine Leave is granted when a member of istaifecluded under orders of the competent
medical authority from attending office in consegee of an infectious disease in his family or
household. Such leave can be granted only on tiiéiczte of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatiienty one days and may be extended up to
thirty days in exceptional circumstances. Any abeebeyond these limits has to be treated as
regular leave. A member of staff on Quarantine deiavnot treated as absent from duty and his
pay is not interrupted.

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious
disease.

@ Cholera, Small pox, Plague, Diphtheria, Typhus feaad Cerebrospinal Meningitis can be
treated as infectious diseases for the grant ofrdptiae leave. In the case of Chicken pox,
however, no Quarantine leave can be granted utilesidealth Officer considers that in view of
some doubt about the nature of the disease theeason for grant of such leave.

26. Leave-not-due

(1) Leave-not-due is admissible when no other kinagaf/é is due and admissible.
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Save as in the case of leave preparatory to retimgmeave-not-due may be granted to a
permanent member of staff both on medical certificand on private affairs for a period not
exceeding 360 days during his entire service owtfoth not more than 180 days in all can be on
private affairs.

Leave-not-due shall be granted to a member of stdff if the sanctioning authority is satisfied
that there is reasonable chance of the membemtifrsturning to duty on expiry of leave and
shall be limited to half-pay leave which he is likeo earn thereafter.

A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay
leave.

Sabbatical Leave

(1) Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member

@ After completion of six years or more of continu@asvice with the Institute;

® Where he availed of special leave or deputationafqueriod of one year or more, after
completion of six years or more of service with thstitute after his return from such special
leave.

(2) In no case Sabbatical leave shall exceed threestdueng the entire service of the Teaching

Staff or Faculty Member.

(3) Sabbatical leave may be granted for one or motkeofollowing objects, namely :

(@ To conduct research or advanced studies in Incédm@ad,
(b) To write text books, standard works and otherdiiere,

(c) To visit or work in Industrial concerns and teclatidepartments of Government to gain
practical experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and
abroad, and

(e) Any other purposes for the academic developmethefeaching Staff/Faculty Member, as
approved by the Board of Governors.

(4) The grant of sabbatical leave shall be subjedteédallowing conditions, namely :

(@ The period of sabbatical leave shall not exceedyeae at a time including vacations, if any
but the Board may grant in addition any other legwe¢o a maximum of 120 days which the
member might have earned during the service dn8igute ;

() A member of the Teaching Staff or Faculty Membeallsuring the period of sabbatical
leave, be paid full salary and allowances as adoiésander the normal rules but he shall not
be entitled to any travelling allowance or any axHiowances in India or abroad ;

(© No substitute shall be appointed in the vacancytdadvork shall be shared by the other
members of the faculty;

(d) A member of the Teaching Staff or Faculty Membeallshot undertake during the period of
sabbatical leave, any regular appointment undemo#mr organisation in India or abroad; he
shall, however, be free to receive a scholarshifeldlowship or bursary or any other ‘ad
hoc' honorarium other than his regular employment.

(e) A member of the Teaching Staff or Faculty Membaailavg sabbatical leave shall furnish a
bond in the prescribed form to serve the Instifotea minimum period of three years on
return to duty.

28. Study Leave

@

Study Leave is granted to a staff member with ass lthan five years of continuous regular
service for undergoing a special course consigifitggher studies or specialised training in
a professional or technical subject having a diagct close connection with the sphere of his
or her duties or being capable of widening his@rtind in a manner likely to improve his
ability.
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Course should be certified to be of definite adagatto the Institute from the point of view
of public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulantiill report on the work done during
study leave.

Study leave is not admissible

a. for studies outside of India if facilities for sustudies exist in India;
b. to an official due to retire within three yearsreturn from the study leave;
C. to same official with such frequency as to remowe fiom contact with his regular

work or cause cadre difficulties owing to his alzgean leave.
Maximum period of study leave which may be grarsieall be
a. 24 months in the entire service period; and
b. ordinarily twelve months at any one time.
Study leave shall not be debited to the leave atcou

Study leave may be combined with any other leaves Hut maximum period of continuous
absence, including vacation, if any but excludirgaordinary leave, should not exceed 28
months generally, and 36 months for study leadingit.D. degree.

Requisite Bonds in the prescribed forms are reduicebe executed by the staff member
before proceeding on study leave. The bond amoilintevdecided by the Board.

If the course falls short of the study leave, tifeeial should resume duty on conclusion of
the course; or the excess period may be treateddasary leave with the leave sanctioning
authority’s prior approval.

Leave Salary:

a. Outside India: Pay last drawn plus Dearness AllmgartHouse Rent Allowances,
and in addition, Study Allowance admissible;

b. In India: Leave salary will be equal to pay lasawin plus Dearness Allowance,
House Rent Allowances. No study allowance admissibl

C. Stipend, scholarship or remuneration for any paretemployment during the
period of study leave should be adjusted agairsstléave salary subject to the
conditions that the leave salary will not be ldsantthat admissible during half pay
leave.

29. Child Care Leave (CCL)

Admissible to women employees as per Governmelmdid rules

30. Salary during vacation and leave salary

(1) An employee of the Institute entitled to vacatitialsbe eligible for pay and allowances at full

rates during the period of vacation.

(@ A member of the staff who proceeds on earned |leha# be entitled to leave salary equal to the

pay drawn immediately before proceeding on leave.

(3) A member of staff on half pay leave or leave-no¢-thientitled to leave salary equal to the half

amount specified in sub-paragraph (2).

(4) A member of the staff on commuted leave is entitteldave salary equal to sub-paragraph (2).

(5) A member of the staff on extraordinary leave iseitled to any leave salary.
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32.

33.

34.

35.

36.

37.

Limit of total Absence

A member of staff ceases to be in service of tiséitlite if he is continuously absent from duty for
five years, whether with or without leave, unle$® tVisitor, in view of the exceptional
circumstances of the case otherwise determines.

Cash payment equivalent of leave salary in case @éath in service

In case an employee dies while he is in service,cdsh equivalent of the leave salary that the
deceased employee would have got had he gone desddi® earned leave on the date of death,
shall be given to his family subject to aximum of leave salary for 300 days (including the
number of days for which encashment has been all@\eng with Leave Travel Concession while
in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of leal@ysadmissible in respect of the period of
earned leave at his credit at the time of retirdno@n superannuation in one lump sum as a onetime
settlement subject to a maximum of 300 days (irinlydhe number of days for which encashment
has been allowed along with Leave Travel Concessiuite in service) and further subject to other
conditions laid down by the government from timéinee.

Leave preparatory to retirement

A Government servant may be permitted by the aitthoompetent to grant leave to take leave
preparatory to retirement to the extent of earmavd due, not exceeding 300 days together with
half pay leave due, subject to the condition thehsleave extends up to and includes the date of
retirement.

Persons re-employed after retirement

In the case of a person re-employed after retiréntie& provisions of these rules shall apply d=eif
had entered Institute service for the first timetluadate of his re-employment.

Power to relax

Where the Board is satisfied that the operatioargf of these rules causes undue hardship in any
particular case, the Board may, for reasons toelserded in writing, dispense with or relax the
requirements of that rule to such extent and stilifesuch exceptions and conditions as it may
consider necessary for dealing with the case ustgnd equitable manner:

Provided that no such order shall be made excdpttive concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board's decision
in such cases shall be considered as final andngrah all concerned.

[F. No. 24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)



